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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| NDO- AMERI CAN COLLEGE

Name of the head of the Institution

Dr.J. Ezhi |l ar asi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04182222604
Mobile no. 9360682134

Registered Email

i accyr @nai |l . com

Alternate Email

i acprinci pal @nail.com

Address Val ar puram Vi | | age, Perungal at hur,
City/Town Cheyyar

State/UT Tam | Nadu

Pincode 604407

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

R Si var aj an

Phone no/Alternate Phone no.

04182222006

Mobile no.

8903881901

Registered Email

iaccyr @mail .com

Alternate Email

i acprinci pal @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iac-cheyyar.con wp-
cont ent / upl oads/ 2022/ 05/ agar 1819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://iac-cheyyar.conf wp-cont ent/ upl o

ads/ 2022/ 02/ acadeni c_cal endar 1920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.25 2008 28- Mar - 2008 27- Mar - 2013
2 B 2. 67 2015 14- Sep- 2015 13- Sep- 2020

6. Date of Establishment of IQAC

22-Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP for staff on Teaching
Aptitude

25-Jan- 2020 110



https://iac-cheyyar.com/wp-content/uploads/2022/05/aqar1819.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/05/aqar1819.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/academic_calendar1920.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/academic_calendar1920.pdf

Enpl oyability Training in 02- Jan- 2020 80

associ ati on wi th Nandi 1

Foundati on and Titan-Leap

Nati onal Sem nar on 27- Sep- 2019 200

'Recent Advancenent in 1

Bi onedi cal Sci ences

Nat i onal Conference on 06- Mar - 2020 180

"I nmpact of Physics in 1

Medi cal and Environnent al

Research'.

Academ ¢ Audit 03- Feb- 2020 8
5

No Files Upl oaded !'!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nduction Programme for the first year students

Initiated NPTEL Local Chapter and conducted an awareness program encouragi ng
staff and students to enrol and regi ster for courses



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9377_Formation.pdf

Internal Academ c and Adm nistrative Audit

Install ed CCTV surveillance caneras and Bionetric attendance.

One Day Faculty Devel opnment Program One Day National Sem nar on Recent
Advancenent in Bionedical Sciences, One Day National Conference on |npact of
Physics in Medical and Environnmental Research.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pl anned to go enhance | CT using MOOCs Started NPTEL Local Chapter

Pl anned to go for a different Library Library is fully automated with AutolLib
Aut ormat i on Sof t war e Sof t war e

Pl anned to conduct FDP for staff Conducted an FDP for Staff

Pl anned to conduct M ssion C ean Canpus |[Conducted M ssion C ean Canpus several
tinmes involving students and staff

Pl anned to conduct Sem nars and One Day National Sem nar on Recent

conf erences Advancenent in Bi onedical Sciences, One
Day National Conference on | npact of
Physics in Medical and Environnental
Resear ch.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 04- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules Yes, but the Managenent | nformation
currently operational (maximum 500 words) Systemis partial. The Coll ege has an
institutional website through which it
communi cates the rel evant infornmation
to students, staff and general public.
The information pertaining to students
adm ssion, fees structure, facilities
,infrastructure, acaden c and
nonacadem ¢ events have been

di ssem nated via website. In addition
to that, the Ofice of | AC has been
installed with a Software that is

hel pful for paynment of fees by
students. The data of existing students
is maintained. The attendance of Staff
and students are recorded. Transfer
Certificate for the passed out is
issued with its support. Short nessages
are sent to parents on students
attendance, results etc. Discussions
are on pertaining to adding nore
nmodul es to M'S

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Board of studies of Thiruvalluvar University establishes the curriculumfor
its affiliated colleges. As the college is affiliated with this university, its
curriculumis followed. The institution, at the beginning of every academnic
year prepares its acadenic cal endar for 180 days (90 days per senester) based
on the university tentative schedule. For the effective delivery and
transaction of the university syllabus, the institution inplenents a specific
timetabl e program for each departnment. The Heads of departments design an
academ c session curriculumplan for all subjects and communicate it to
concerned staff menbers after getting approval fromthe Principal. Then, the
departnent -1 evel neetings are conducted to formul ate academ ¢ plans and to
al l ocate the teaching workload. A college-level orientation programis held in
the auditoriumfor newy admtted students and staff. Al the departnent
faculty nmenbers neet their students and staff on the orientation day and the
infrastructure facilities available in the departnent and coll ege are expl ai ned
to the students. The students receive the college academnm c cal endar, which
lists all of the college's daily activities. The Institution and university
rules and regul ations are strictly followed concerning the inplenmentation of
the curriculum Students are encouraged to attend all the classes wthout fail
The departnental council conprised one staff in-charge, two student
representatives (1 boy and 1 girl) for each class. Every year at the start of
the academ c session, a neeting is conducted for all the staff menbers by the
Principal to analyze the previous year's successes and shortconi ngs, and new
nodal ities are devised for the com ng year. Before presenting lectures, staff
prepare senester w se teaching plan and a record of teaching is maintained day
to day in the teacher's diary for assigned subjects, which will include the
requi red nunber of periods (per unit/practical), student evaluation tine, unit
test schedule, etc., Faculties use nodern teaching aids |ike Power-Point




presentations, visualization of nodels and photographs (online videos),
denonstration of the experinents, direct visits to industry and market pl aces,
and ot her approaches. The class in-charge gives extra attention to poor
academ c perforners. Teachers reconmend and di stribute advanced study
mat eri als, question banks as well as nake use of online resources and ideas. As
per the university curriculum all staff follow a teaching syllabus (for both
theory and practical), conducts three CIA (Continuous Internal Assessnents)
tests, requires three assignnments subm ssions, and requires students to present
sem nars. The Principal and departnent Heads verify the syllabus to ensure that
it is conpleted on tine. Twice a nonth, the college holds a formal neeting for
the departnent Heads led by the Principal. Al challenges and achi evenents are
assessed, and the information is forwarded to the managenent of the institution
via the Principal in order to inprove adm nistration and curricul um
integration. The teachers' delivery of the content is being assessed by
students’ feedback. The papers are valued and the results are submtted to the
Principal. On a regular basis, a post-ClA Parent Teachers Meeting is organi zed
to inform parents about their wards’ test academ c performance, attendance, and
their behavior inside the canpus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh 12/ 06/ 2019
BBA Busi ness Admi ni stration 12/ 06/ 2019
BCA Conput er Applications 12/ 06/ 2019
BCom Commer ce 12/ 06/ 2019
BCom Corporate Secretaryship 12/ 06/ 2019
BSc Mat hemat i cs 12/ 06/ 2019
BSc Physi cs 12/ 06/ 2019
BSc Cheni stry 12/ 06/ 2019
BSc Bi ochemi stry 12/ 06/ 2019
BSc M cr obi ol ogy 12/ 06/ 2019
BSc Conput er Sci ence 12/ 06/ 2019

MA Engl i sh 12/ 06/ 2019
MCom Conmrer ce 12/ 06/ 2019
VBC Applied M crobiol ogy 12/ 06/ 2019




VBc Bi ochemi stry 12/ 06/ 2019
VBC Conmput er Sci ence 12/ 06/ 2019
MSc MVat herat i cs 12/ 06/ 2019
VBc I nf ormati on Technol ogy 12/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Management

Certificate in Tally 23/ 01/ 2019 60
ERP with GST
Conmruni cati on and Sof t 28/ 08/ 2019 145
Skills
Yoga and Stress 23/ 09/ 2019 237

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Cor porate Secretaryship 38

BBA Busi ness Admi ni stration 46

VBc Bi ochemi stry 2

VBC Conmput er Sci ence 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

f eedback, al umi
anal yzed, with the final

f eedback,
result being discussed during the neetings.

Feedback is obtained at the end of every senester for
during the term These feedback fornms/formats include student feedback,
f eedback. Col | ected feedbacks are

and parents’

courses offered
faculty

al |

St udent s

Feedback: The institute collects feedback forms on support services from all
the students as well as fromthe student representatives in order to inprove
these services. Curriculumdelivery, syllabus coverage, practical session
conpl etion, teachers support hel p, and support facilities are all included in



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9377_Value_added_courses_1640774449.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9377_Projects_undertaken_1640776569.xlsx

the student feedback form After collecting the feedbacks, analyzed by a team
of coordinators nom nated and designated by the Principal. The Departnent

Heads, Principal and Vice Principal nonitor the actions nade as a result of the
feedback analysis. In addition to that, informal oral feedback is collected
regularly regarding the facilities including office, |aboratories, college
transportation, Library, internet facility, restroons, etc. The actions to
probl ens of urgent/imredi ate nature are addressed by the Heads/ O fice/
Principal imrediately. Any issues that require decisions by the nmanagenent are
pl aced before the commttees for anendnment. Faculty Feedback: The Principa

eval uates the Faculty Feedback obtained from students who have attained a 60 or
above attendance and recomrends the required to the faculties. The feedback is
al so shared with the departnent for any corrective neasures. There are regul ar
class visits by the Principal and Vice-Principal for observing the overal
delivery of lectures in a classroom Feedback on the conpletion of the syllabus
by teachers is also collected fromthe Heads of Departments. The information is
used as one of the nmeans for assessing teaching effectiveness for decisions
regardi ng permanence and progress and to provide information that may be used
to support exceptional teachers. A post-observation neeting is held to discuss
the visits outcones and to make inprovenent plans. Teachers provide feedback in
an informal environnment during the academ c area neetings conducted by the
convenor, as well as during faculty neetings. Meetings are al so arranged for
teaching faculty in a given term where discipline issues and infrastructure

i ssues are discussed and efforts are made to resolve them Parents Feedback: A
parent -teacher neeting is held every senester, and feedback is requested. Many
of the suggestions made by parents have been inplenented and included in the
curriculum Conpani es have been invited for canmpus placenents and expert

| ectures on time managenent, |eadership skills, entrepreneurship. Al ummi: Wen
alumi visit the institute for various events such as Sem nars, they provide
feedback. Alumi feedback is reviewed, and their proposals for inprovenent and
enhancenent are inplenmented as nuch as possible.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 70 24 24
BSc Mat hemat i cs 70 12 12
BSc Physi cs 50 14 14
BSc Chem stry 50 31 31
BSc Bi ochemi stry 50 17 17
BSc M cr obi ol ogy 50 32 32
BSc Conput er 50 48 48
Sci ence
BCA Conput er 100 80 80
Applications
BBA Busi ness 70 4 4
Admi ni stration
BCom Commer ce 70 90 70
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9377_Demand_ratio_1640787873.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1235 133 25 Nl 56

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
81 70 4 4 2 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system for a betterment and effective relationship between student and teacher and
also continuously monitor council and guide students in educational and personal matter. A mentor is a teacher
acting both as a friend and a role model who support and encourages a student in his/her academic and
personal growth. To enhance student — teacher relationship. To enhance student’s academic performance and
attendance. To minimize student’s dropout ratio. To mentor the student’s regularity and discipline. To enable
the parents to know about the performances. The IQAC had taken the inivative of implementing the mentoring of
students. Students are based on the streams of studies and also according to their core subjects. They are
divided into groups of students. Mentors maintain and update the mentoring format after collecting all necessary
information. Mentors are expected to offer guidance and counseling as and when the required. It is the practice
of mentors to meet students individually or in groups. In isolated cases parents are called for counseling and
their special meeting with the principal at the suggestion of the mentor. If a student is identified as having
weakness in particular subject, it is duty of mentor to apprise the concerned subject teacher. Couples of meeting
are arranged by mentors for their mentee in each semester. The mentor system has only implemented in the last
few years. Significant improvement in the teacher — student relationship is observed. This mentor system has
been useful in identifying slow and advanced learners. All mentors have direct access to the principal. Mentors
are authorized to report any challenge immediately and seek resources required. Mentors also maintain record
about student progression. The mentorship program at our college is where many teacher- student bonds for a
lifetime get developed. These mentors play the role of a caring adult and offer themselves as role models.
Especially in the context of students who come from broken or conflicted families, the significance of the role
played by these teachers, going way beyond what is their routine job as teachers, cannot be overstated.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1368

81

1:

17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

81

6

0

6

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9377_ict_tools_1640858641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9377_e_resource_1640858652.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA uo4 Final /111 22/ 09/ 2020 28/ 10/ 2020

BBA uo8 Final /111 22/ 09/ 2020 28/ 10/ 2020

BCA uo9 Final /111 22/ 09/ 2020 28/ 10/ 2020

BCom u10 Final /111 22/ 09/ 2020 28/ 10/ 2020

BCom U1z Final /111 22/ 09/ 2020 28/ 10/ 2020

BSc Ul15 Final /111 22/ 09/ 2020 28/ 10/ 2020

BSc u17 Final /111 22/ 09/ 2020 28/ 10/ 2020

BSc u18 Final /111 22/ 09/ 2020 28/ 10/ 2020

BSc u25 Final /111 22/ 09/ 2020 28/ 10/ 2020

BSc u26 Final /111 22/ 09/ 2020 28/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

conducting ClE:

arrangenment ,

for the guidelines,

di spl aces all
i nforns and el aborates the syll abus,

students at the begi nning.
all invigilator
question paper for the internal
know edge | evel .

doubt clarification or

i nt er nal

The institute is affiliated to Thiruvall uvar
exam nation pattern of the university. University guidelines are strictly
adhered to with respect to eval uation process.
conduct ed. The schedul es of

The institute exam cell

University and follows the

There are three internal tests
assessnents are conmuni cated to student
and faculty in the beginning of the senester through institute academc
cal endar which is prepared based on the university academ c cal endar. The
institute has reforned the continuous internal evaluation syst

centric to student centric.
conducting the CIE in line with cal endar of the University and institution. As
the follow ng reforns have been carried out effectively

emfromfaculty

framed guidelines for

e The college also follows criteria for CIE system The college
the circulars on notice board fromtine to tine. The faculty

t he students for the exam nation.
within the stipulated tine.

re-correction.

e | nternal

its objectives and paper
e Scheduling for internal exam nation, seating
listed for every exam nation. e
exanm nation in the prescribed pattern based on
e Scrutiny of the prepared the question paper
by HOD to ensure quality of the question paper. ¢ Mnitoring the attendance of

patterns to the
Preparing the

is carried out

assessnent has to be carried out

e After conpletion of the internal
faculty evaluated the answer scripts and distribute to the students for the
The faculty subnmits the re-corrected
script to the exam nation branch and marks are di spl ayed on the notice board. -
Results review nmeetings are conducted with result analysis and the renedi al

exam nation, the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9377_Evaluation_1640787912.xlsx

actions for further inprovenents are arrived after discussion with faculty, HOD
and Principal. ¢ Upload of assessment marks in university web portal and
subsequent|y conmuni cated to parents The eval uation of theory courses assessed
in direct node (80) covering both internal and university exam nation and
indirect (20) covers survey. The evaluation for |aboratory courses are assessed
inthe simlar pattern followed for the theory courses. For each | aboratory
sessions, the student is assessed through viva questions, observations. The
evaluation for project course is assessed by conducting periodical project
revi ews covering key paraneters |ike problem formulations, understanding of the
project, presentation skills, comrunication of ideas, technical know edge, team
wor k and project managenent. The project review conmittee organi zes revi ew
nmeetings to assess the progress of all the project batches. Perforns of the
students in internal assessnent is used for faculties to identify slow and
advanced learners in their respective subjects. Slow |l earners are encouraged to
i nprove their performance in future by counseling. Counseling sessions are used
to sort out the personal issues, academ c and non acadeni ¢ problens. Thus, the
system provi des way and neans to ensure its creditability and reliability. The
followi ng are the eval uati on processes are also inplenented by the coll ege:
Semi nar: Seminars are conducted for all students at UG and PG | evel. Students
are asked to present seminars in classroomon select and assigned topics.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ ¢ Cal endar prepared according to the
cal endar provided by Thiruval luvar University. Every year we prepare the
academ c calendar for the institute and also a departnent w se activity
schedul e for snooth functioning. It also helps the students to plan their
academ ¢ and extracurricular activities. Exam nation dates were deci ded by
Thiruval uvar University and intimted to the coll eges, which was incorporated
in the academ c cal endar as and when provided. Since the Thiruvalluvar
Uni versity conducted the senester exam nations for all the courses in each
year, the college was obliged to foll ow these dates for exam nations. The
academ c calendar is displayed on the institute website and al so shares with
the head of the departnents so as to ensure proper execution. The effectiveness
of the process is maintained through effective nmonitoring by the Principal/
Vice Principal. The Principal/ Vice Principal see to it that all the
departnents foll ow acadeni c cal endar. The coll ege has a vibrant culture of
instilling inquisitiveness and scientific tenper anong the students through a
nunmber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://iac-cheyyar. coml wp-cont ent/ upl oads/ 2022/ 02/ pr ogr amme- pr ogr anme- speci fi c-
and- | ear ni ng- out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uo4 BA Engli sh 36 36 100
uo8 BBA Busi ness A 46 46 100
dmnistratio
n



https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes.pdf

uo9 BCA Conmput er 93 93 100
Applications

u10 BCom Commer ce 63 63 100

ul2 BCom Cor por at e 38 38 100
Secr et ar yshi

p

Ul5 BSc 42 42 100
Bi ochemi stry

u17 BSc Cheni stry 50 50 100

uis BSc Conput er 36 36 100

Sci ence

u25 BSc 50 50 100
Mat hemat i cs

u26 BSc 39 39 100
M cr obi ol ogy

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://iac-cheyyar. conf wp- cont ent / upl oads/ 2022/ 05/ sss1920. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal Conference on
| mpact of Physics in
Medi cal and Environnent al
Resear ch (i PhyMER- 20)

Physi cs

06/ 03/ 2020

One day national |evel
senm nar on Recent Advance
i n Bi omedi cal

Appl i cati ons ( RABMB)

Bi ochemi stry

27/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Ni |

Ni |

Ni |

Nill

Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9377_Pass_percentage_1640787930.xlsx
https://iac-cheyyar.com/wp-content/uploads/2022/05/sss1920.pdf

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart nent of 1 0
Physi cs
I nt ernati onal Conput er 1 0
applications

I nt er nati onal Cheni stry 1 1.24

I nt er nati onal M cr o- Bi ol ogy 2 2.0
I nt ernati onal Engl i sh 1 0
Nat i onal Engl i sh 2 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Busi ness Admi ni stration 1
Depart ment of Physics 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Experi nme Dengue 2020 Nill I ndo Nill
ntal and T |S. Sel varaj | Awar eness —Anerican
heoreti cal Pr ogr amme Col | ege,
i nvesti gat Cheyyar,
ion on 604407,
El ectronic Tam |
Structure Nadu,
of 5-(Hydr I ndi a
oxymet hyl )




-2-Fural de
hyde: anti s
i ckling
agent
identified
from
Terminalia
ar ea
bellirica

Synt hesi s
and Char ac
terisation
of CdO
nano
particl es:
An
efficient
nanonat er i
als for
t he
renoval of
Rhodam ne
B

P. Dur gad
evi

Materi al s
t oday Proc
eedi ngs

2020

Nill

| ndo
—Aneri can
Col | ege,
Cheyyar,
604407,
Tam |
Nadu,
I ndi a

For mati on
of new | ow
cost nedia
for mass
producti on
of
spirulina
speci es

Dr.J. Dev
anat han, Dr
. K. A Sel va
m Ms. P. San
dhi yadevi

Chem stry
reports

2019

Nill

| ndo-
Aneri can
Col | ege

NIl

St ruct ural
anal ysi s
and confor
mati on of
carbon
at ons of
gaba
pentin

Dr.J. Dev
anat han, Dr
. K A Selva

m

J. of
Anal yti cal
and Exper

nment al
nodel
Anal ysi s

2019

| ndo-
Aneri can
Col | ege

An Exper
i ment al
and Theore
tica
evi dence
for
structural
and spectr
oscopi c
properties
of
2- hydr oxy
5- met hoxy
benzal dehy

Dr.J. Dev
anat han, Dr
. K A Selva

m

Int.J. of
Anal yti cal
and Exper

nment al

nodel
Anal ysi s

2019

| ndo-
Aneri can
Col | ege




de.

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 20 41 32 0
nar s/ Wor kshops
Present ed 19 27 2 1
papers
Resour ce 3 0 1 5
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ant i - Raggi ng NSS 5 350
Awar eness
Mass C eani ng NSS 2 100
Programe at
Cheyyar SI PCOT
Dengue Awar eness RRC 2 100
Programe
Al DS Awar eness YRC/ RRC 4 250
Di saster NSS 200
Managenent Rally
An Awar eness Citizen Consuner 3 100
Programe on C ub
Adulteration in
Food Products
El ectricity Citizen Consumner 2 100
Conservation and C ub
Savi ngs
Bl ood Donati on NSS 5 150
Canp
Nati onal Voter’s NSS 5 400
Day Rally
Swachh Bhar at NSS- MHRD 6 200




No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Donati on Canp

associ ati on
wi t h Chengal pet

Gover nnent
Medi cal Col | ege

and ospital

Donati on Canp

agency activites activites
Swachh Bhar at NSS Mass canpus 2 50
Cl eaning Drive
Al ds NSS Ai ds 2 250
Awar eness Awar eness
Bl ood NSS Unit in Bl ood 5 105

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

St udent

I nt ernship

Hat sun
Agro Food Pr
oduct s, Kanch

i puram

01/ 01/ 2020

01/ 02/ 2020

02

St udent

I nt ernship

Cheyyar Co-
Operative
sugar MIls
limted

02/ 03/ 2020

30/ 03/ 2020

15

St udent

I nt ernship

ASA.
Sel var aj
I ndustri es,

03/ 02/ 2020

28/ 02/ 2020

10




Vandavasi

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Saveet ha 20/ 12/ 2018 CGenui ne and 3
Institute of Mut ual Iy Benefi ci al
Medi cal and Col I aborati on
Techni cal Science

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

18.5

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Ful l'y 2.1 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7983 1469713 226 59640 8209 1529353
Books
459 76640 3 1214 462 77854
Ref er ence
Books
Jour nal s 299 37600 3 9700 302 47300
CD & 273 33000 0 0 273 33000
Vi deo
e- Books 195809 Nl 0 0 195809 0
e- 6293 Nl 0 0 6293 0
Journal s




Li brary Nill

Aut omat i on

127676 0 0 0 127676

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 4 1 1 0 1 11 8 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 120 4 1 1 0 1 11 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 12 5 3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege hol ds regul ar neetings of various committees constituted for the
pur pose of allocating and utilizing the available financial resources for the
mai nt enance of different facilities. The infrastructure policy of the College

i s preplanned, devel oped and revised considering the statutory necessities,

t echnol ogi cal enhancenents, infrastructure, and transportati on based on
requi renents and the gui dance of the Governing Council. The college has 44 non-
teaching staff for maintenance of library, Science Laboratories, |andscapes,
col l ege transports, playground, and parking. The Canpus Manager is neant for
mai ntai ning infrastructure | ooks of the entire college canpus and the workers
report to himregularly. Sanitary workers are deployed in each one of the




bui | di ngs for the regular cleaning and nmai ntenance of the classroons. Full-tine
Lab Assistants are al so enployed for the maintenance of |aboratory equipnent. A
System Admi ni strator is in charge of the nmaintenance of software, installation
and networ ki ng and the mai ntenance of conputers. Besides, the security guards
are permanently appoi nted who work in shifts. Sophisticated instrunents and
equi prent are under AMC. Non-regul ar works such as carpentry, painting, nasonry
etc. are outsourced. Furniture are checked for condition and repaired fromtinme
to tinme. Gardeners are appointed permanently. Gardening and watering plants are
done with the use sprinklers. In-house staff will |ook after electrical and
el ectronic repairs as per issues registered with the office. The entire canpus
i s cleaned through by the Conservati on workers appoi nted permanently. The
restroons are washed and cl eaned frequently by the sanitation workers appointed
fulltime. The Col |l ege naintains an anbi ence through eco-awareness notices |ike
Litter-Free Area and Plastic Free Canpus. The playground and various courts are
al ways mai ntai ned ever ready for the conduct of the events. College has a
systemto carry out auditing and verification of resources in different
departnments and other facilities |like |aboratory, library etc. The Sem nar
Hal |/ Viva-Halls are maintained properly. Arecord is maintained to avail the
Sem nar Hall/ Viva Halls. The Heads of the Departnments or the Staff in charge
of the events are accountable for the utility and safe return of the availed
space and equi pnent. There is a Reverse Osnpsis Water-Purification Plant to
supply drinking water to the students and staff. A librarian is appoi nted whose
working tinme is between 9.00 a.m and 5.00 p.m on all working days. Students
can utilize the library resources within its working tine. A bar code is issued
to each registered user. The browsing center at the library is facilitated with
ten conputer systems. A Physical Director is appointed to train and take care
of the materials neant for sports and ganes. There is an indoor Table-tennis
Court housed in the dining hall. The playground is maintai ned by support
wor kers. The col | ege canpus covered with security surveillance canera to ensure
secure conditions. The fire extinguishers were fixed at every bl ocks of the
canmpus to avoid fire accidents. The W-Fi facilities were initiated at
Administrative block and Library hall to provide network facilities to al
Facul ty nembers.

https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Abboy Trust 100 100000
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal SC/ ST Wel fare Sch 175 635750
ol ar shi p/ Nati ona
Schol arshi p Schene
b) I nt ernati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved



https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9377_Scholarships_1640688202.xlsx

Devel opnent

Certificate in 12/ 02/ 2020 60 Nati onal counci l
Tally with GST vocati onal and
Research Trai ni ng,
New Del hi .
Ski | I - Based 02/ 01/ 2020 80 Titan LeAP
Trai ni ng Progranme
Bri dge courses, 21/ 01/ 2020 150 Pl acement Cel |,
all first years | ndo- Ameri can
Col | ege, cheyyar
Car eer Gui dance 06/ 01/ 2020 75 | CSI, Chennali
for the Students of
Conmer ce and
Managenent
Group Di scussion 16/ 12/ 2019 120 Pl acenent Cel |,
and Mock I nterview | ndo- Ameri can
Col | ege, cheyyar
Renedi al Coachi ng 18/ 11/ 2019 60 | ndo- Aneri can
col | ege, cheyyar
Sinplified 25/ 10/ 2019 200 WCSC, Medi t ati on
Physi cal Exercise centre, cheyyar
Kayakal pa Course 16/ 08/ 2019 200 WCSC, Medi t ati on
i n Yoga centre, cheyyar
Personal ity 26/ 07/ 2019 160 Pl acenent Cel |,

| ndo- Ameri can
Col | ege, cheyyar

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 SKI LL 80 80 0 0
BASED
TRAI NI NG
PROGRAMVE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of




organizations students stduents placed organizations students stduents placed
visited participated visited participated
Saravana S 100 87 Ni | 0 0
el var at hi nam
Pvt Ltd.
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 8 B. Sc | ndo- M Sc
Bi ochemi stry Aneri can Bi ochem stry
Col | ege
2019 1 B. Sc MGR M Sc
Bi ochemi stry | University |Biochem stry
2019 1 B. Sc Thiruval | u M Sc
Bi ochemi stry var Bi ochemi stry
Uni versity
2019 12 B. Com Conmrer ce I ndo- M Com
Aneri can
Col | ege
2019 2 B. Sc Cheni stry Pacchai yap M Sc
pa's Men's Chem stry
Col | ege,
Kancheepur am
2019 2 B. Sc Chem stry Uni versity M Sc
of Madras Chemi stry
2019 1 B. Sc Chemi stry Sri Akilan M Sc
deshwar i Chemi stry
Wnen' s
Col | ege
2019 1 B. Sc Chem stry Arignar M Sc
Anna Chem stry
Gover nnent
Arts
Col | ege,
Cheyyar
2019 1 B. Sc Chem stry Arignar M Sc
Anna Chem stry
Gover nnment
Arts
Col | ege,
WAl aj apet
2019 4 B. Sc Chemi stry W sdom B. Ed
Col | ege of
Educati on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9377_Progression_1640689569.xlsx

Iltems Number of students selected/ qualifying

Any O her 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Intranmural Sports Intra-coll egiate 600
Conpetitions
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Ni Il Ni Il Ni |l Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege offers various opportunities for students to participate in a w de
range of co-curricular, extra-curricular, social, sports and activities related
to community services. The departnent associations of the institution and

various Cl ubs organi ze various prograns related to their discipline. A
student representatives, office bearers of various bodies participate in the
Open Forum that is organized once in every senester and it helps as a bridge
bet ween students and adninistrators. The concerns and feedback are accumul at ed

and are taken into account for various policy decisions. The major
prograns/activities conducted by departnent associ ations and vari ous cl ubs:
1. Various conpetitions throughout the year. 2. Inter-Departnental Cultura
Competitions. 3. Administration of various studentship, free-ships and welfare
provi sions for students. 4. Organi zing departnent festivals, special progranms
on national and international days of inportance and ethnic festivals. Mjor
Activities of Departnmental Associations: 1.ldentifying students’ talents for
cultural and sports events 2. Organizing inter-collegiate-departnent specific
prograns on the day of departnent festival 3.Organizing departnent sports
events as part of sports day celebrations of the college 4. Organizing field
visits and educational tours of the departnment Mjor Activities of Quality
Circle Menbers: A Quality Circle is conposed of volunteer nenbers and nom nat ed
nmenbers from each class based on their academc nerits and regularity who
contribute towards Institutional effectiveness through group processes. The
maj or activities are: 1.Leadership skills devel opnent program 2. Regul ar
feedback. 3. ldentifying students who need hel p. Fromthe above, it is
consolidated that there is effective and dynam c participation of student
counci |l ampong various fora in all decision-making process. The representation
of students at all levels is assured and wel |l -noted. The decisions are evol ved
with the consent and invol venent of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation of |ndo-Anmerican College is registered. The neetings of



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9377_Qualifying_1628233090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9377_Activities_Organised_1640689718.xlsx

the Alumi Association are conducted separately by each department. The
illustrious alumi are invited for invited tal ks and guest |lectures. A m ninmm
of Rupees Hundred is collected as nenbership fee for a year. A considerable
nunber of financial assistance to the deserving fewis given as Al umi

Schol arshi p. The al umus hel ps the college in admi ssions and placenents. Al umni
menbers actively participate in the nmentoring prograns offered by the coll ege,
to notivate and inspire the newy adnmtted students at the comrencenent of
their course. A total of 350 nenbers are enrolled in the academ c year

2019- 2020.

5.4.2 — No. of enrolled Alumni:

850

5.4.3 — Alumni contribution during the year (in Rupees) :

35000

5.4.4 — Meetings/activities organized by Alumni Association :

Three Alumi Meetings at the departnment’s | evel were organi zed. They shared
their experiences of their studies during their fornmative years in the coll ege
and their job pursuits, inparting the ideas of the need for enployability
skills to be successful.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The hierarchy is so structured that the system of decentralization and
Participative managenent allows all the menbers at different levels to function
towar ds decentralized governance. The nenbers of the academ a are assigned with

several curricular, co-curricular, extra-curricular responsibilities Iike
Principal, Vice-Principal, Heads, Tutors-in-charge, Coordinators, and conveners
for various domains as Academ cs, Internal Quality Assurance, Library Services,
Research, Student welfare, Career Cui dance and Pl acenent Services, Sports and
Games, Associ ations, Exam nation and Eval uati on, Canpus Managenent, Transport
Managenent, Accounts and Extension Activities etc. Students are al so given
responsibilities like class representatives, office bearers of associations,
coordinators for so many curricular, co-curricular and extracurricul ar
activities. The Coll ege Managenent and governi ng council creates and augnents
college infrastructure facilities which act in accordance with the superiority
and the necessary requirenents of the higher edification bodies to achieve the
goal s or worktable —characters of the organi zation. The nanagenent al so takes
care of the financial support to inplenent the facilities required to upgrade
the standards of the institution and to encourage efficient teaching, |earning
and research aspects.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis exclusively
desi gned in advance adhering to the
tentative academ ¢ cal endar prepared by




the affiliating University. The menbers
of board of studies in the University
are inproving the curricul um
i ncorporating recent devel opnents in
all disciplines to achieve the better
standards in higher education. The plan
regardi ng the teaching hours,
assessnent of students’ performance and
know edge are inclusive. The
Institution adds value to the
Uni versity designed curricul um by
havi ng di scussion foruns at the
departnent |evel incorporating students
and teachers by inviting experts from
acadeni es, corporations and industries
to give guest tal ks and by organi zi ng
Sem nars, Conferences and wor kshops on
i deas of rel evance. The academ c
activities of these sorts fill the
| earning gap in students. Teachers are
al so sent to participate in Seninars,
Conf erences and Wr kshops.

Teachi ng and Learni ng

ICT is used in addition to the
conventional nethod of teaching and
| earni ng. Teaching-learning is done
t hrough OHP, LCDs etc. Student
presentations are encouraged to pronote
sel f-learning. Students are assisted by
staff while preparing for PPTs. In
addi tion various advanced net hods of
teaching via ani mati on, videos , short
docunentations , group discussions,
real time study, on field study,
sem nars , conference , workshops |ike
robotics, nobile applications
devel opnent are used as innovative
tools to enhance subject know edge.
Experiential |earning through
wor kshops, hands-on-training,

i ndustrial visits and educational tours
are al so encouraged. Students are
encouraged to participate in semnars,
wor kshops and conferences. Guest
| ectures on topics relevant to the
curriculumare al so done.

Exam nati on and Eval uati on

As per the norns of the university,
the institution conducts both formative
and sunmative assessnents on schedul ed
dates. Continuous |Internal Assessnents
are done periodically. The students are

mandated to take ClI A Tests, submt
assi gnnents and nmake presentations for
25 Marks. Seminar is also included for
the assessnent of internal marks for PG
courses only on updated topics in their
syl | abus. Question bank for all courses
is prepared based on | atest exam nation




held in the subjects concerned.
Questions are set by the subject
teachers and the scripts are al so
val ued by them The results of the
Internal Assessment is recorded and
submtted to the office of the
Principal. The affiliating
Thi ruval [ uvar University conducts both
the Theory and Practical Exam nations
at the end of Semesters. A clear set of
norms |like do’s and don'ts are
instructed to students before taking
the university exam As soon as the
results are published, the hard copies
are displayed on the notice board of
departnents. Discrepancy in the
results, if any, like failure or |ess
mar ks awar ded t han expected is clai ned
when the university notifies of the
reval uati on of answer scripts.

Research and Devel oprent

The institution has 6 Research
Departnents offering M Phil courses and
one Departnent offering PhD Course. The

students and staff nenbers are
encouraged to attend sem nars,
wor kshops and conferences. They are
al so asked to publish research articles
in National and International journals.
The Staff nenbers are nandated to wite
research proposals to avail research
projects and to avail funds from
fundi ng agenci es. The students at the
post graduate |evel do acadenic
projects. Financial assistance is given
to staff who attend conferences and
wor kshops. Financial aid is given to
Departnments whi ch organi zes sem nars,
conferences and wor kshops. The
institution also has a research
comm ttee which includes Heads of PG
and Research departnents to observe and
eval uate the schene of Research
Projects. The project proposals are
eval uat ed by subject experts from
near by col | eges.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is accessible to all users,
and resources can be availed by al
regi stered users. The Institution has N-

Li st-1nflibnet Menbership and each

student is given a barcode, a User Id

and Password on registration. Barcode
is adopted for access and transactions.

The Text and Reference books can be
accessed during working hours. The
library is installed with 10 computer

Systens facilitating internet facility

and an online catal ogue. The library




subscri bes 17 physical academ c
journals and several e journals and
eBooks via N-LIST Inflibnet. Teaching
using ICT is encouraged and nonitored.
The enhancenment of ICT infrastructure
is on the increase annually. Students
are enphasi zed to make use of ICT
facilities for learning. The coll ege
and departnent library is frequently
restructured and upgraded by addi ng new
text books for all disciplines, and
with reference books, | atest Research
journals, e-Journals E-books,
periodi cal nagazi nes and daily news
papers.

Human Resource Managenent

The institution follows well defined
nornms for selection, recruitnment and
pronotion. Both Teachi ng and
nonteaching Staff are recruited by
means of an advertisenent, calling for
interview, assessing themon different
paraneters. Only the top perfornmers
possessing the prescribed qualification
at the interviews are comuni cated and
appoi nted. The Staff nmenbers are
oriented towards the working
envi ronment, nornms and conditions, and
their role and responsibilities as
staff. New recruits are given FDP to
enhance their professional skills. The
recruited staff nmenbers are trained by
skill ed professional through FDP
programmes. The curriculum of the
university is introduced to the new
faculty, and subjects are allotted
based on their skills.

Industry Interaction / Collaboration

The departnents interact with
i ndustrialists and professionals for
career guidance. It also coordinates
with alumi for interactive guidance
sessi ons. Research projects in
collaboration with industry, industrial
visits and educational tours are
arranged to give an industrial exposure
to students. The college plans to go
for menmorandum of understanding with
esteened institutions, industries,
research centers over the nation
t hrough al umi nenbers, placenent cel
and col | aborative research associ ati on.

Adm ssion of Students

Advertisenents pertaining to
adm ssion to courses have been
di ssenmi nated through strategies
i ncl udi ng brochure distribution,
websi tes, newspaper, |ocal televisions,
outreach program social nedia such as
face book. Adm ssions of the Students




are confirned after the final one to
one interview with Principal. The
college strictly adheres to the
reservation policy. Wien the numbers of
applicants are | esser than the
adm ssi bl e nunber of courses, first
come first served nethod is adopted
Parents nust acconpany the students
during adm ssion. The achi evenents of
the students and the placenent are
hi ghl i ghted t hrough banners, posters
pl aced on the notabl e places near
institution for the students to choose
their higher study in our institution.
For admi ssion of post graduate courses
t he students who conpl eted their under
graduation in our institution are
encouraged to join higher education by
gi ving concession in their tuition
f ees.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege website provides a digital
pl atform for comruni cating
infrastructural, academ cals, placenent
and required information of its
st akehol ders. Annual Plan is sketched
out in concordance with the tentative
schedul e of the university, and the
same is conmuni cated via mails and
What ' sApp groups of Heads, Tutors and
staff. Subm ssion of data/ docunents is
done in soft copies nostly, except in
exceptional circunstances papers are
used. Al data submitted to the office
of the Principal or to the University
is done via enmail/online.

Adm ni stration

Al notices fromthe Principal’s
office are sent to staff through
emai | s. Conmmuni cation fromthe
affiliating university is dissem nated
via mails and What’'s App. The profile
of staff is regularly updated in the
coll ege website. Staff attendance is
managed by Bionetric System The
col l ege canpus is equi pped with CCTV
caneras installed at various places of
need. The library is integrated with
Aut oLi b Software Technol ogy where users
can enter, search catal og, borrow and
return books conveniently.

Fi nance and Accounts

Al'l activities pertaining to finance
and accounts have been maint ai ned
t hrough conputerized |icensed software.
Tally is used to keep track of al
financial transactions. Cashl ess




transaction is inplemented for
collection of tuition fee, transport
fees through card swi ping option. The
institution has facilitated students
wi th paying their fees through
bank/online. Al details pertaining to
Sal ary di sbursenent, Provident Fund are
done online

St udent Admi ssion and Support

The Adm ssion process starts with
advertisenments in newspapers, social
nmedi a, | ocal television channels and
col l ege website. Applications can be
downl oaded fromthe coll ege website

filled in and submtted over mail.
Googl e Forns/ Contact Forns are enbedded

on the website for admi ssion rel ated
enquiry. As the students get admitted

all the details are uploaded in the
Easy Edusoft. The details pertaining to
students are nmaintained in soft copies

and are used when required. Online

Cl asses are arranged by college to

encour age student higher education.

At tendance and I nternal assessnent
records are mmintai ned and comuni cat ed
online. Schol arshi ps applications of
students are done online.

Conmruni cations to students or their
parents are done over phone. Students’
feedback is obtained online. Students
are monitored in all levels, Anti-
Raggi ng squad to be nom nated by the

Head of the Institution ensure al

possi bl e steps for prevention of
raggi ng. Alumi portal is provided on
website for the information of passed

out students.

Exam nati on

The affiliating university has
i npl ement ed e-governance in the
exam nation system Academ c Cell of
Col | ege Exani nati on oversees the
conmpl ete process of exam nation under
t he gui dance of the Chief
Superi ntendent of Exam nati ons.
Exami nations are hel d abi di ng by
i nstructions of the University.
Exam nation fees, obtaining adnt cards
are done in online manner. |nternal
Assessment Marks is upl oaded in
uni versity exam nation portal. Results
are published online. Applications for
Exam nati ons, Revaluations are
submtted as soft files to the
uni versity. Grievances rel ated
exam nations are mailed to the
Uni versity for anending. Fees Paid
Particul ars and Absentee statenents are




al so upl oaded directly in the portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. T. Shannuga d obal Shasun Jai n 1000
sundar am Enpl oynent Col I ege for
opportunities WOITEN
for Tam |
l[iterates
2019 G Copi nath RABMS | ndo- Arreri can 10000
Col | ege
Nill G Raj at hi SCSTOS at SRM Chennai 1000
Chennai city
Nill R Mythili Recent trends Thi ruval [ uvar 1000
on conput er Uni versity
science and I T
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP on FDP on 85 5
Teachi ng Teachi ng |25/01/2020 |25/ 01/ 2020
Apti tude Aptitude
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Online
Teaching Via
CGoogl e, LMB
during Covid-19
Pandem c

28/ 05/ 2020

30/ 05/ 2020

FDP on My
life My Pride
My Carrier

18/ 05/ 2020

18/ 05/ 2020

FDP on
Exam nation in

08/ 05/ 2020

08/ 05/ 2020




wake of
covi d-19
A obal 1 14/ 09/ 2019 14/ 09/ 2019 1
Enpl oynent
opportunities
for Tam |
literates

FDP on 85 25/ 01/ 2020 25/ 01/ 2020 1
Teachi ng
Aptitude

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
81 81 44 44

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund, Provi dent Fund, Free Abboy Trust Schol arship
Maternity Leave, Staff breakfast and Lunch for to the nmeritorious poor
Tour, On Duty for Transport Staff, Staff students, subsidized
attendi ng Sem nar / Tour, Ex-cretia for nom nal transport fee,
Conferences / Wrkshops, Pongal Festival. Fee concession to the
Incentives to staff on deservi ng poor students.

conpl etion of NET, SET,
PhD. Loan fromsalary. Ex-
cretia for Pongal
Festival .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

This institution has an effective systemfor the academ c and financial audit.
The academic audit is conducted once a year by the | QAC and the Col | ege

Governing Council, headed by the Principal. The Financial Audit is conducted
once in two nonths. The internal financial audit is done on daily basis by the
college Principal - the verification of Receipts and Paynent accounts. The

Managenent conducts regul ar accounts audit by enploying Chartered Accountant to
certify its Annual Financial Statenents and also to countersign all utilization
certificates to various grant giving agencies. Financial resources of the
institution are tuition fee, transport fee, hostel Fee. Tuition fee is used for
the infrastructure and academc activities. Incone generated fromtransport fee
and hostel fee is used for the intended purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 na

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Pri nci pal
Admi ni strative No Nill Yes Col | ege
CGover ni ng
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA is not currently active. However, the Parent Teachers mneetings are
conducted at the Department |evel. The discipline, regularity and the academ c
performances of the wards, the measures taken by the departments and the
queries of the parents would usually be discussed. Gievances from parents’
side are addressed. Recomrendati ons and suggestions by themare taken into
consi deration. Frequent nmeeting with parents will pronote am abl e association
with the parents, teachers and students. To provide potential support for
snmoot h functioning of the college and for retains a good discipline in the
canpus.

6.5.3 — Development programmes for support staff (at least three)

Recognition and Rewards are offered to incentivize enployees to grow with the
organi zati on. Provide feedback in real-tine to know our strength and
weaknesses. Encourage Mentoring and Coaching to support the growth of the
enpl oyees through conmmuni cati on and training program Ildentify and Devel op Soft
Skills that help your enployees to succeed in their career. Inter-departnental
Training Prograns to support enpl oyee growt h and professional devel opnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Curricular feature of college afford a storehouse of teaching manuals for each
of the topic in the curriculumfor the benefit of the students. The storehouse
consists of (a) University Syllabus (b) curriculumPlan (c) previous University
questions papers (d) internal question paper prepared by Departnent and (e)
i nstruction manual and guidelines for |aboratory work. For Teaching , Learning
and Eval uating process , Teachers nmake use of ICT tools |ike PowerPoint
presentations and OHP For Research and Consultancy , College organi ze frequent
departnment w se sem nars, workshops and conferences. C assroons have been

updated wi th green boards and nodern desk-cum benches , Resource |ike W-fi
teachers? room office and conmputer

connectivity is available in the library,

| abor at ory.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 FDP on 25/ 01/ 2020 25/ 01/ 2020 25/ 01/ 2020 85
Teachi ng




Aptitude

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Poshan Abi yan 08/ 08/ 2019 08/ 08/ 2019 200 0
Day
Speci al 10/ 10/ 2019 10/ 10/ 2019 300 0
Meeting on
Sexual
Har assnent
Al DS day 02/ 12/ 2019 02/ 12/ 2019 150 50
Awar eness
program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

free green canpus.

Fortnightly M ssion C ean Canpus involving students and Staff.
Harvesting. Planting Trees on nenorabl e days.

Rai n

Mai nt ai ni ng Snoke free,

Wat er
t obacco

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 1
Rest Roons Yes 10
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 06/ 2 01 600
019 Nat i onal Nat i onal
Martyrs |Interest
Day
2019 1 Nl 21/ 06/ 2 01 | nt erna Heal t h 150
019 tional awar eness
Yoga Day
2019 1 Nl 03/ 10/ 2 01 Gandhi j 200
019 i °s 150t h | Nati onal




bi rt hday |Cel ebrati
Cel ebt ati ons
on
2019 1 Nill 03/01/ 2 01 Dengue Dengue 100
020 Awar eness | Spread
Canp
2020 1 1 23/ 01/ 2 01 Hurman 100
020 Chain of [Violation
st udent s of
for Road | traffic
Safety |rules and
preventio
n of
acci dents
2020 1 Nill 05/ 02/ 2 01 100
020 Computer [l nparting
Literacy |Know edge
to H gh |on basic
School comput er
st udet s use
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col I ege Diary 01/ 07/ 2019 A copy of the college
diary is issued to each
of the students and
staff. The diary bears
t he code of conduct
expected of staff and

st udent s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Bl ood Donati on

07/ 09/ 2019

07/ 09/ 2019

105

Votes - Not for
Sal e

24/ 01/ 2020

24/ 01/ 2020

200

Poshan Abi yan day

08/ 08/ 2019

08/ 08/ 2019

500

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institution has taken up various initiatives to maintain an environnent

friendly canpus. The canpus is full of greenery and is kept clean and tidy. The

gardens, lawns and plantations inside the canpus is maintai ned by a dedicated
group of caretakers, sweepers and housekeepi ng staff.

The Institution inplenents solid waste managenent by enforcing the waste
segregation rules. Dusthins are placed in every classroom |aboratory, rest
room and canteen and at different locations in the canpus. Sweepers are
allotted to each floor who nanages all the waste generated in the canpus.

The Institution follows the systematic procedure for proper nmanagenent and
di sposal of liquid waste. The wet waste fromthe college, hostels and canteen
is given anay to bio fertilizer plants for making eco-friendly fertilizers. A




sewage treatnent plant for the college is being conceived. This treated water
is then used for the gardening and ot her purpose.

Rai n Wat er Harvesting

Repl acing lights with LED bul bs.

Pl edge on maintaining the canpus as plastic free/ snoke free/tobacco free zone
M ssion Cl ean Canpus to mmintain the canmpus plastic free and cl ean.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 1. Title of the Practice: Mentorship Schene 2. Goal To plan
Personal and career goals of students. To inprove presentation skills/witten
skills and oral communication skills. To inprove general aptitude
test/technical quiz proficiency. To devel op | eadership qualities. To know
resune writing and preparations for nock interview. To nonitor overall progress
of students during his/her graduation. 3. The Context: Along with the
adapt ati on of good teaching | earning process, which enhances the technica
know edge of students, Institute has designed innovative methods for the
overal | personality devel opnent of the students. Through nentorship scheng,
institute has devel oped systenmatic road map for inproving the different aspects
of personality devel opnents, Conmunication Skill, Presentation Skill, Team
Work, |eadership qualities, resune witing, etc. and nake themready to face
the chall enges in industry. The students lagging in any of the above nenti oned
skills are eager to participate in the different activities planned under the
Ment orship Schenme to devel op thensel ves. The objective of Institute to
i npl ement nentorship schene is to provide training and gui dance to
under graduat e and post graduate students in all disciplines, in the different
activities conducted by the Institute, which will be useful to themin their
life after graduation. Faculty who serve as nentors nmake a val uabl e
contribution to the education and training of undergraduate students interested
i n hands-on experience in different activities. Students judge the experiences
primarily by their interaction with their mentors. Thus, the role of faculty
menber in schene is crucial to the program s success. 4. Practice: In the
ment or shi p scheme a Teacher (nmentor) is allocated with a group of approximtely
twenty students (nentees). Mentor neeting is conducted once in a nonth. Various
activities |ike career goal setting, presentation skills, conmunication skills,
resune witing, aptitude test etc. are conducted in the neetings. Along with
these activities, nmentor has to keep the academ c record of the nmentees
allotted to himin terns of their nonthly attendance, academ c results, co-
curricular participation within and outside canpus etc. and informthe sane to
the parents. 5. Evidence of success: The evidence of success of nentorship
systemis reflected through the overall personality devel opnent of students.
Those students who | ack of confidence, weak in communi cation, poor presentation
skills, are observed having margi nal inprovenent in the |acking areas when they

come to final year. Parents are happy to have a system where, the overal
progress of their ward is nonitored and informed to themtimely right fromthe
first year till the candidate conpletes his course. There is a marginal
increment in the nunber of students participating in various events held wthin
and outside the college, since the inplenentation of Mentorship Schene. 6.

Pr obl em Encount ered and Resources required: The institute being situated in
rural area the students are not that nuch exposed to the current enhancenents.
To overcone this, mentors play an inportant role by naking them aware of the
sane. To nould the students nentality towards inprovenent in their personality
wi t hout hanpering academics was a difficult task. Best Practice —Il 1. Title of
the Practice: News in Education (NIE) 2. Goal To strengthen the reading habit
and to enhance the overall devel opment of the students. To help students to
becone infornmed and involved citizens who can determ ne and guide their own




destinies in a denocratic society. To help students devel op skills of critical
readi ng by teaching conpetence in newspaper reading. To inmprove the confidence
of students to participate in inter-college quiz conmpetitions. 3. The Context
News in education is a long standing programe utilized by the institution to
bring the excitenent of tinmely real world [earning tools to the hostel students
on goodwi I I . Newspapers have been provided to engage students, stinulate
creativity, enhance reading skills, and inprove academn c performance. the
institution focuses on encouraging the students to read the newspaper, learn
about their comunity and live a nore successful life as well as inforned
citizen. 4. The Practice Students who actively participate in N E programe
excell ed and cane out with flying colours. The other positive inpacts of the
practice are, Students did better on standardi zed reading tests. Hel ping the
students to enhance the fluency in English | anguage and i nproving the
communi cation skills. Regular use of the NIE progranmme positively created an
i npact on the reading attitude of students. Created a desire in young people to
read with practical and fun teaching ideas. N E hel ped students devel op readi ng
skills that they need all their lives. It increases students? awareness in the
areas of science, technol ogy, globalization, economc status, world issues,
sports, governnent policies, enploynment, higher studies, and public issues.
Newspapers are informative and help the students to conpete with their
counterparts in other netropolitan cities who have better exposure of the
current events 5. Evidence of Success A good volune of students fromrura
regi on got benefited by N E programe. Reading skills of the students have been
i ncreased consi derably. The results of above said practice increase the confort
zone in English fluency and attain positive response. 6. Resource Required A
facilitator has been allotted to take care of news anal ysis sessions and news
di scussi ons anong the students. 7. Concl udi ng Notes Readi ng newspaper is a good
habit that provides a great sense of educational value. It carries information
about politics, econony, entertainnent, sports, business, industry, trade and
comrerce. Wth this habit, it will not only enhance student know edge about
general information but it will inprove students English Skills and Vocabul ary
of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iac-cheyyar. com wp-cont ent/ upl oads/ 2022/ 02/ best practi ces1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The nmain objective of the institution is to provide higher education to the
poor rural students in and around Cheyyar, to offer the necessary skills to
enpower themwi th the required resources so that they can conpete on par with
city students. Its goal is to cherish the quality of its products and to raise
their standard of living. The notto of the institution is “enter to learn and
| eave to serve”. Keeping these ideas as objectives, new courses that could
fetch job opportunities have been introduced. Buses have been plied, for
students, to all the arterial routes to facilitate transportation at nom nal
fare. Governnent schol arshi ps have been arranged for the students who are
financially weak. The Managenent offers scholarship to the poor and neritorious
students to the tune of Rupees One Lakh every year fromthe endowrent of Abboy
Trust. Concession in tuition fees is given to the students who are financially
weak. Best performers in academi c activities are pronptly rewarded. Best
performers in sports have been supplied the required training and essenti al
nutrition. The institution maintains a |earner-centric environnment. The
at mosphere is conducive to |earning and to pursue higher studies. The college
offers better library facilities and internet support. Hostel facilities are



https://iac-cheyyar.com/wp-content/uploads/2022/02/bestpractices1920.pdf

avail able for both the boys and girls at affordable charges. Add-on courses
whi | e pursuing regul ar degree courses. Free English and Tam | typewriting
cl asses have been conducted for students. Progranmes to inpart and enhance
students’ comuni cation skills are organi zed every year. Yoga and Meditation
prograns are organi zed to inprove the well being of students. Placenent
training is offered both to the graduates and graduands. All constructive steps
are taken to nould students’ skills and character. Since acquisition of
certificates is not the conclusion of education, the college al so extends a
stage for the presentation of the extramural capacity of the students through
Annual Day, Sports Day and various cultural events.

Provide the weblink of the institution

https://iac-cheyyar.com

8.Future Plans of Actions for Next Academic Year

To enhance | CT through SWAYAM NPTEL and to initiate Spoken Tutorial Software
Training Program offered by 11T Bonbay. To conduct academi ¢ and adm nistrative
audit with well defined parameters for appraisal. To Install second Reverse
Gsnosis Water Plant for drinking water. To enphasi ze departnents to prepare
students for short-terminternships. NSS, YRC, RRC and CCC to organi ze conmunity
services in association with NGOs. To enphasize staff to go for funded research
projects. To offer nore nunber of placenent training to students to nake them
enpl oyabl e. To organi ze prograns to enpower girls students. To organi ze prograns
that coul d address advant ages of Local people.
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