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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NDO- AMERI CAN COLLEGE

Name of the head of the Institution

Dr.J. Ezhi |l ar asi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04182220670
Mobile no. 9360682134

Registered Email

i accyr @nai |l . com

Alternate Email

i acprinci pal @nail.com

Address Val ar puram Vi | | age, Perungal at hur
City/Town Cheyyar

State/UT Tam | Nadu

Pincode 604407

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

R Si var aj an

Phone no/Alternate Phone no.

04182222006

Mobile no.

8903881901

Registered Email

iaccyr @mail .com

Alternate Email

i acprinci pal @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iac-cheyyar.con wp-
cont ent / upl oads/ 2022/ 03/ agar 1718. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://iac-cheyyar.conf wp-cont ent/ upl o

ads/ 2022/ 02/ acadeni c_cal endar 1819. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.25 2008 28- Mar - 2008 27- Mar - 2013
2 B 2. 67 2015 14- Sep- 2015 13- Sep- 2020

6. Date of Establishment of IQAC

22-Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternal Academ ¢ Audit

17- Apr-2019 6



https://iac-cheyyar.com/wp-content/uploads/2022/03/aqar1718.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/03/aqar1718.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/academic_calendar1819.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/academic_calendar1819.pdf

Orientation Progranme for 11-Jun- 2018 90

St af f 1

Reconstitution of | QAC 13-Jun- 2018 16
1

FDP on the Use of ICT 28-Jul - 2018 87
1

Feedback by Students on 31-Cct - 2018 670

Col | ege 1

FDP on Academ c Witing 31- Dec-2018 200
1

SWOC Anal ysi s 31-Jan- 2019 19
1

Initiated C ean Campus 25- Feb- 2019 215

Week 5

Exit Feedback 05- Apr - 2019 430
6

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
M cr obi ol ogy St udent s TNSCST 2019 10000
Proj ect Schene 90

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4770_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4770_Minutes.pdf

Conduct ed Peri odi cal Meetings of | QAC

Subm tted Al SHE Report

Mandat ed Publications of Research Articles by Staff, Participation and
presentation in Sem nars, Conferences and Wrkshops

Conduct ed an I nduction Program for Students and Orientation and FDP for Staff

Structured Feedback by students, parents and alummi is regul ated

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Induction Programfor the
First Year Students

Conducted I nduction Programfor the
First Year Students

Enphasi zed Community Services

Community services held by NSS, CCC and
YRC

To organi ze C ean Canus Canpai gn

Organi zed Swachh Bharat C ean Canpus

To obtain Feedback from students

A manual Feedback by students about
teachers, college and support services

To conduct FDP and Orientation
Programes for Staff

Coduct ed an FDP Progranmme for Staff on
the use of ICT

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 28- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22- Feb- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4770_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4770_Quality.xlsx

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Yes, but the Managenent | nfornation
currently operational (maximum 500 words) Systemis partial. The Coll ege has an
institutional website through which it
communi cates relevant information to
students, staff and general public. The
information pertaining to students

adm ssion, fees structure, facilities,
i nfrastructure, academ c and
nonacademni ¢ events have been

di ssem nated via website. In addition
to that, the office of | AC has been
installed with Software that is hel pful
for paynment of fees by students. The
data of existing students is

mai nt ai ned. The admi ssion nodul e
facilitates to collect all the
particul ars of the students who are
admtted to UG PG M Phil programes.
The nodul e al so supports to issue TCto
the students at the conpletion /

di scontinuation of the progranme. The
fees nmodule is designed to provide fees
details to the students, receipt
generation, unpaid list generation and
to collect penalty if any. The nodul e
al so supports to generate |list of
students and the fee to be paid to the
University in the first year

under graduat e and post graduat e cour ses.
The attendance of Staff and students
are recorded. Short nessages are sent
to parents on students attendance,
results etc. Discussions are on

pertai ning to adding nore nodules to

M S.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed by the affiliating Thiruvalluvar University. |ndo-
American Col |l ege prepares its academnm c cal endar in concordance with the
Tentative University Schedul e circul ated before the comrencenment of the

academ c year. The University prescribes a m nimum of 90 Wbrki ng Days per
senmester for the transaction of the curriculum which includes — teaching the
syl | abus, conducting Practical Sessions in the |aboratories, conducting three
Peri odi cal Tests as ClAs (Continuous Internal Assessnents), mandating
Assi gnment subm ssions and presentations by students for the award of ClA,
adm ni stering Extension Activities, and prepares students to take the
Uni versity Practical, Project Viva-Voce and Theory Exam nations. The Heads




prepare the Departnent Tine-table incorporating all the papers handled by the
staff of other Departnments. A master tine-table is created and submtted for
scrutiny and approval by Principal. The curriculumdelivery is planned well in
advance before the commencenent of each Semester. Papers are allocated to staff
pronpting to submt curriculum plans and are approved by the principal. Lesson
Pl ans are prepared for each paper allocating specific nunber of periods for
teachi ng each unit, conducting practical sessions and conducting peri odi cal
tests for assessnents. Lesson Plan is submtted before delivering |ectures.
Teachers do teach using both conventional nethods and by maki ng use of |CTs.
Submi ssi on of Assignnents is mandated; Sem nars are given for the students to
present, using power points on the conpleted portion of the syllabus. Marks for
Periodical Tests (CIA 1, CIA 2 and ClI A 3) Assignnents (Al, A2 and A3) and
Sem nars are docunented. The Principal and the Heads of Departnents ensure the
conpl etion of the syllabus in tine. Feedback is sought pertaining to the
teachers’ delivery of the content. Special attention is given to the poor
perforners in studies. Teachers suggest and adm nister prescribed texts/study
materials and refer to online resources for reference and study. The library
caters to the needs of the students in terms of Text and Reference books.
Library is also installed with ten conputer systens with internet facility for
reference and taking notes. Students do academic projects at the UG and PG
Level s as mandated by the University, specifically for sone courses. There is
an Exam nation comrittee to undertake the work of conducting Cl A Tests
periodically. The committee conducts tests, collects scripts and hand it to the
subj ect teachers. The papers are valued and marks are submitted for Principal’s
perusal, scrutiny and signature. Retests are conducted for students absenting
for tests. A post-ClA Parent Teachers Meet is conducted periodically to report
their wards’ performance in tests, regularity in attendance and behavior in the
prem ses. Most of the Teachers use ICT in addition to conventional nethod of
Teachi ng. Renedi al classes are conducted for students who fail in the semester
exans.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 13/ 06/ 2018
BBA Busi ness Admi ni stration 13/ 06/ 2018
BSc Bi ochemi stry 13/ 06/ 2018
BSc Conmput er Sci ence 13/ 06/ 2018
BCA Conput er Applications 13/ 06/ 2018
BSc Cheni stry 13/ 06/ 2018




BSc Mat hemat i cs 13/ 06/ 2018
BSc Physi cs 13/ 06/ 2018
BSc M cr obi ol ogy 13/ 06/ 2018
BCom Conmer ce 13/ 06/ 2018
BCom Cor porate Secretaryship 13/ 06/ 2018
VA Engl i sh 13/ 06/ 2018
VBC Bi ochem stry 13/ 06/ 2018
MSc Bi oi nformatics 13/ 06/ 2018
VBC Comput er Sci ence 13/ 06/ 2018
(ST Vat hemat i cs 13/ 06/ 2018
VBc M cr obi ol ogy 13/ 06/ 2018
VBC I nformati on Technol ogy 13/ 06/ 2018
MCom Commer ce 13/ 06/ 2018
MPhi | Engli sh 13/ 06/ 2018
WPhi | Bi ochemi stry 13/ 06/ 2018
MPhi | Mat hemati cs 13/ 06/ 2018
VPhi | M cr obi ol ogy 13/ 06/ 2018
VPhi | Conmmer ce 13/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal ly 20/ 06/ 2018 65
Personal ity Devel opnent 25/ 06/ 2018 138
Soft Skills for 17/ 07/ 2018 210
I nt er per sonal
Conmruni cat i on
Vedi ¢ Mat hemati cs 16/ 08/ 2018 145
Wor kshop on 10/ 10/ 2018 75
Vermi cul ture
Mushroom Cul tivation 31/12/ 2018 75
Mat hematics for 30/ 01/ 2019 180
Conmpetitive Exam nations
Basi ¢ Conputing Skills 20/ 02/ 2019 200

with MS-OfFfice Tool s

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BCom Cor porate Secretaryship 32
BBA Busi ness Adni ni stration 21
(VST Conput er Sci ence 3
VBc Applied M crobiol ogy 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A manual feedback is collected fromstudents, parents, teachers and

al umi . * Five Point Likert Scale’ is used. The collected feedback is

consol idated and scrutinized, and the result of which is discussed in the
nmeeting. Students Feedback: A Manual feedback is collected on different
paraneters during the academ c session at the end of each senester. The
feedback includes curriculumdelivery, syllabus coverage, conpletion of
practical sessions, teachers’ support assistance, support facilities etc. In
addition to that an informal oral feedback is collected regularly regarding the
facilities including office, |aboratories, college transportation, Library,
internet facility, restroons etc. The actions to problens of urgent/inmmedi ate
nature are addressed by the Heads/ O fice/ Principal imediately. Any issues
that require decisions by the managenent are placed before the cormittees for
amendment. Facul ty Feedback: The academ c feedback collected fromthe students
who have secured sixty five percent and nore attendance is evaluated and the
required is recommended to faculties by the Principal. The feedback is also
shared with department for any corrective nmeasures. Feedback pertaining to
Hundred percent syllabus coverage is also collected fromthe Heads of
Departnments. Parents Feedback: In addition to the informal visits by parents to
know their wards performance and conduct in the prem ses, Parents-Teachers neet
for each departnent is conducted by college every senester. A fornmal and nanua
feedback is collected fromthem and their suggestions regarding the curricul um
of their wards are wel cone. The feedback is taken objectively, analyzed,

di scussed in the HODs-Principal neting and required is done. Al umi: The al ummi
of the college who have noved on to industry or for higher studies also give a
feedback on how their years in the institution have hel ped themperformin
their places of work/study. The alumi al so give constructive suggestions on
hel pi ng the students achi eve greater focus and inproving thensel ves.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Mat hemat i cs 70 40 39




BA Engl i sh 70 31 31
BCom Conmer ce 77 90 77
BBA Busi ness 70 25 22

Admi ni stration
BCA Conput er 100 108 99
Applications
BSc Conput er 50 60 50
Sci ence

BSc M cr obi ol ogy 50 29 28
BSc Bi ochem stry 50 30 29
BSc Chemi stry 55 35 34
BSc Physi cs 50 28 26

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1346 151 22 0 62

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 70 12 4 2 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College has an effective Tutorial system. The tutors serve as mentors who are assigned to undertake one
class each for an entire academic year. The tutors maintain the complete profile of the students - ranging from
their personal details to their academic performance, regularity, conduct and achievements during their entire
period of study. Tutors deal with the Students’ irregularity in attendance, attitudinal issues, academic or personal
issues and guide the students and counsel them if required. Parents are notified about the absence of their
wards from time to time. Parents are also called for a one-to-one interaction in case the tutor feels if there is a
serious issue on the part of students. In addition, the Parents-Teachers meeting are conducted every semester
to provide scope for tutors to interact with parents and share their observations and suggestions particularly for
students having academic and behavioral problems. All the teachers play important roles in providing emotional
and psychological supports when required. The Tutors are supportive both to the outstanding academic
achievers as well as poor-performers. Good academic performers are guided by experienced teachers who are
available for any extra guidance towards preparing for the exams, preparing study materials, making
presentations and writing academic papers for presentation in Seminars or publications in journals.
Simultaneously, special guidance is given for poor performers through remedial classes and one-to-one
guidance. Mentors undertake students for two semesters on a one-to-one basis to appraise them on



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4770_Demand_ratio_1584106818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4770_ict_tools_1640452472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4770_e_resource_1640452485.xlsx

professional, social, as well as emotional well being.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1497 84 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

84 84 0 18 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr . V. Ar ut panani Assi st ant Young Resear cher

Pr of essor Awar d, The Tami |
Uni versity,
Thanj avur.

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA uo4 Final /111 11/ 04/ 2019 15/ 06/ 2019

BBA uo8 Final /111 11/ 04/ 2019 15/ 06/ 2019

BCA uo9 Final /111 11/ 04/ 2019 15/ 06/ 2019

BCom u10 Final /111 11/ 04/ 2019 11/ 04/ 2019

BCom u12 Final /111 11/ 04/ 2019 15/ 06/ 2019

BSc U15 Final /111 11/ 04/ 2019 15/ 06/ 2019

BSc u18 Final /111 11/ 04/ 2019 15/ 06/ 2019

BSc u25 Final /111 11/ 04/ 2019 15/ 06/ 2019

BSc u26 Final /111 11/ 04/ 2019 15/ 06/ 2019

BSc u28 Final /111 11/ 04/ 2019 15/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The affiliating Thiruval luvar University nmandates periodi cal Conti nuous
Internal Assessment Tests, subm ssion of Assignnents, and neking presentations
in relevance to the subject area for the award of Internal Marks for both
Practical and Theory Papers. The Examination Conmittee under the Supervision of
the Principal conducts three Periodical ClA Tests, give Assignnents and
mandat es presentation of sem nars by the students. The results of Continuous



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4770_Evaluation_1584107632.xlsx

Internal Assessnents are duly recorded, consolidated and submitted to the
Principal fromtime to tinme. Mdderation in the marks secured, if required, is
based on students’ regularity, attendance and discipline. The m ni mum score for
a pass in Theory paper is 30 out of 75 for UG Courses and 38 out of 75 for PG
Courses. The students have to secure 40 percent (totaling internal and externa
marks) to get a pass. There is no passing mninmummark for CIA The affiliating
uni versity prescribes 25 marks out of 100 be allotted for Internal Assessment,
in which 200 marks are allotted for three tests of 50, 75, 75 marks and 50
Marks are allotted for subm ssion of assignments and naki ng presentations which
is reduced to 25. The ClAs are scheduled and the time-table for the sane is as
per the academi c cal endar. The questions are based on the prescribed syllabus
and the units covered by the teachers based on the curriculumplan. The
periodical Cl A Tests provide staff greater possibility to nake sure students’
progress, recognize gaps and to take corrective nmeasures. Question paper
setting is done systematically through subject teachers appointed for each
subj ect who are in charge for generating the question papers which are
scrutinized by the Heads. The Heads of Departnents give a feedback on
student s’ performance, and the poor perforners and absentees are given chance to
re-wite the paper. As far as the postgraduates are concerned, assignnments are
presented in the formof reports, posters, and sem nars.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ Cal endar Qur Coll ege prepares the institutional academ c cal endar in
concordance with the tentative schedule of the affiliating Thiruvall uvar
University. The institutional Acadenic Calendar is displayed in the college
website. In addition to that, a hard copy of the College Diary is issued to
both students and staff in the first week of each academ c year. A m ninmum
nunber of N nety (90) working days for students are mandated for each senester
in which the Six-Day Orders, Holidays, Opening of Odd and Even Senesters,
Weekend hol i days, CGovernnent Holidays, |ast dates for the paynent of Tuition
Fees and Bus Fees with and wi thout fine and Schedul es for Cl A Tests and Model
Examinations are clearly indicated. In addition to that, dates for three
peri odi cal *Continuous Internal Assessment Tests’ and One Mbdel Exami nation are
clearly schedul ed. Further, a schedule for the academ ¢ prograns, functions,
cultural activities are not nentioned in the acadeni c cal endar, but
organi zation of such progranms depend conpletely on the availability of subject
experts, resource persons, chief guests etc. It is ensured that the academ c
works will not get affected by the intervening acaden ¢ prograns and functions.
The academ c cal endar is a handbook for both staff and students which includes
all information relevant to students. The Academi ¢ Cal endar is adhered to
strictly with regards to dates for ‘Internal Assessment Tests’ to ensure that
students have sufficient notice and do not nmiss the tests. If the working days
schedul ed are suspended for a valid reason, the sane will be conpensated on
Sat urdays to nake up ninety working days for a semester

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://iac-cheyyar. com wp-cont ent/ upl oads/ 2022/ 02/ pr ogr anmme- pr ogr anme- speci fi c-

and- | ear ni ng- out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes.pdf
https://iac-cheyyar.com/wp-content/uploads/2022/02/programme-programme-specific-and-learning-outcomes.pdf

examination
uo4 BA Engl i sh 43 22 53
uo8 BBA Busi ness A 21 18 86
dmnistratio
n
uo9 BCA Conput er 55 26 49
Applications
u10 BCom Commer ce 67 43 48
ul2 BCom Cor por at e 32 28 87
Secr et ar yshi
p
Ul5 BSc 30 19 63
Bi ochem stry
u18 BSc Comput er 48 18 38
Sci ence
u25 BSc 30 21 70
Mat hemat i cs
Uu26 BSc 32 28 87
M cr obi ol ogy
u28 BSc Physi cs 20 13 65
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iac-cheyyar. conf wp-cont ent / upl oads/ 2022/ 05/ sss1819. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 90 TNSCST 0.1 0.1
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Robot i cs Devel opnent Comput er Applications 20/ 09/ 2018
Wr kshop on Bi o- Bi ochemi stry-M crobi ol ogy 20/ 12/ 2018
i nstrunentation
Wor kshop on Research Engl i sh 25/ 02/ 2019
Met hodol ogy
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4770_Pass_percentage_1584107797.xlsx
https://iac-cheyyar.com/wp-content/uploads/2022/05/sss1819.pdf

Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Busi ness 2 0
Admi ni stration
I nt ernati onal M cr obi ol ogy 2 0
I nt ernati onal Tami | 1 3.08
I nt ernati onal Conmrer ce 2 1.14

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

9

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An exper Dr. J. Dev I nt er nat 2019 1 | ndo- 3
i ment al anat han i onal Anerican C
and theori |and Dr. K S |Journal of ol | ege, Che
tical el vam Anal yti cal yyar
evi dence and experi
for nment al
structural nodel
and spectr anal ysi s
oscopi ¢
properties




of 2 -
hydr oxy
-5-
met hoxy be
nzal dehyde
Dr. J. Dev I nt er nat 2019 1 | ndo- 3

structural anat han i onal Ameri can
anal ysis J|and Dr.K S |Journal of Col | ege,
and confor el vam Anal yti cal Cheyyar
mat i on of and exper

car bon nent a

at oms of nodel
gabapentin anal ysi s

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 13 9 19 5
nar s/ Wor kshops
Present ed 23 3 2 3
papers
Resour ce 0 0 0 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
HB Counti ng Canp YRC 6 200
Bl ood Donati on YRC 2 30
Dengue Awar eness NSS 2 300
Pr ogr anme
Al DS Awar eness NSS 2 50
Speci al Canp NSS 4 100

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at VHRD Heal thy India 12 150
-Ral ly
Swach Bhar at VHRD Canpus 28 128
Cl eani ng
Swachh Bhar at VHRD Dr awi ng 4 32
Conpetition
Swachh Bhar at VHRD Oratorical 4 35
Conpetition
PM VI sha for NCVRT Basi cs of M 1 60
Centr al Ofice
Govr niment

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Sci ences

Research in Life

20

Sel f

30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni |

Ni |

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Saveet ha 20/ 12/ 2018 CGenui ne and 40
Institute of Mut ual Iy Benefi ci al
Medi cal and Col | aborati on
Techni cal Science

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

18 20

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OpenBi blio Ful l'y 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7522 1400753 232 7320 7754 1408073
Books
459 76640 0 0 459 76640
Ref erence
Books
CD & 273 43000 0 0 273 43000
Vi deo
Journal s 14 33000 2 4600 16 37600
Li brary 1 35000 0 0 1 35000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer

Internet |Browsing |Computer| Office |Departme

Available | Others




mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 4 1 1 2 1 11 8
g
Added 0 0 0 0 0 0 0 0
Tot al 120 4 1 1 2 1 11 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

23 23 19 19

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege hol ds regul ar neetings of various commttees constituted for the
pur pose of allocating and utilizing the available financial resources for the
mai nt enance of different facilities. The infrastructure policy of the College

i s preplanned, devel oped and revi sed considering the statutory necessities,

t echnol ogi cal enhancenents, infrastructure, and transportation based on
requi rements and the gui dance of the Governing Council. The college has 41
nont eaching staff for maintenance of |ibrary, Science Laboratories, |andscapes,
col l ege transports, and parking. The Canpus Manager is neant for maintaining
infrastructure | ooks of the entire coll ege canmpus and the workers report to him
regul arly. Sanitary workers are deployed in each one of the buildings for the
regul ar cl eani ng and mai ntenance of the classroons. Fulltine Lab Assistants are
al so enpl oyed for the maintenance of |aboratory equi pnent. The Vice-Principal
acconpani ed by the staff of Computer Science, undertakes the maintenance of
col |l ege website. A System Admi nistrator is in charge of the maintenance of
software, installation and networking and the mai nt enance of conputers.

Besi des, the security guards are permanently appoi nted who work in shifts.
Sophi sticated i nstrunents and equi pnent are under AMC. Non-regul ar works such
as carpentry, painting, masonry etc. are outsourced. Furniture are checked for
condition and repaired fromtinme to tinme. Gardeners are appoi nted pernanently.
Gardeni ng and watering plants are done with the use sprinklers. In-house staff

will look after electrical and electronic repairs as per issues registered with
the office. The entire canmpus is cleaned through by the Conservati on workers
appoi nted permanently. The restroons are washed and cl eaned frequently by the
sanitation workers appointed fulltime. The Coll ege nmi ntains an anbi ence
t hrough eco-awareness notices like Litter-Free Area and Plastic Free Canpus.
The pl ayground and various courts are always nmaintained ever ready for the
conduct of the events. College has a systemto carry out auditing and
verification of resources in different departnents and other facilities like




| abor at orvy,

staff.

5.00 p.m on all

Physi cal Director

library etc.
A record is maintained to avai

Departnents or the Staff
utility and safe return of the avail ed space and equi pment.
Osnosis Water-Purification Plant to supply drinking water to the students and
A librarian is appointed whose working tinme is between 9.00 a.m and
Students can utilize the library resources
code is issued to each registered user. The
browsing center at the library is facilitated with ten conputer systens. A
is appointed to train and take care of the materials neant
There is an indoor TT Court housed in the dining hall
The pl ayground is mmintained by support workers.

within its working tine. A bar

for sports and ganes.

The Seni nar

wor ki ng days.

t he Sem nar

Hal |/ Viva-Halls are maintained properly.
Hal I/ Viva Halls.
in charge of the events are accountable for the

The Heads of the

There is a Reverse

https://iac-cheyyar.com/wp-content/uploads/2022/05/Procedures-and-Policies-for-Maintaining-Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Abboy Trust 100 150000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal SC/ ST Wl fare 287 1176650
Schol arshi p
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Tam | Literary 04/ 02/ 2019 250 Dept. of Tam |,
Associ ati on: | AC.
Literary Forum
Advances in 11/09/ 2018 120 Dept. of Physics,
Spectroscopy (Al S I AC
18)
p-cul ture fest 12/10/ 2018 200 Dept. of
2K18. M cr obi ol ogy, | AC
Wor kshop on 25/ 09/ 2018 200 Pl acenent Cel |
I nternet of Things
(1aT)
“Vetri N chayamni 17/ 09/ 2018 18 M crosoft-cum
Gllete
St udent s 25/ 06/ 2018 250 I ndo- Arer i can
| nduction Programre Col | ege
Yoga Day 21/ 06/ 2018 600 | ndo- Arreri can
Col | ege
Kayakal pa Course 07/ 09/ 2018 100 WCSC
Renedi al C asses 23/ 08/ 2018 70 | ndo- Arrer i can



https://iac-cheyyar.com/wp-content/uploads/2022/05/Procedures-and-Policies-for-Maintaining-Facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4770_Scholarships_1640797485.xlsx

Col | ege

Interview Skills

25/ 01/ 2019

200

Pl

acenent Cel |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 200 250 0 0
CGui dance
Pr ogr amme
2018 Wor kshop 150 150 0 0
on Aptitude
Shortcuts
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
23 23 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Just Dial, 481 110 Ni | 0 0
TCS, IAd
Bank,
Al cance Tech
nol ogi es,
Future
Ceneral i, ,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 11 BA Engl i sh | ndo- MA Engli sh
Aneri can
Col | ege
2019 10 BA Engl i sh Ari gnar MA Engli sh
Anna
Gover nnment



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4770_Development_Schemes_1640849600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4770_Placement_1640846348.xlsx

Arts
Col | ege,
Cheyyar
2019 1 BA Engl i sh Adi par asak B. Ed
shi
Educat i onal
institution
2019 1 BA Engl i sh B. Ed
Vengat eswar a
Educat i onal
Institutions
2019 1 BA Engl i sh Ari gnar MA Engli sh
Anna Wonen's
Arts
Col | ege,
Wal aj abad
2019 12 BBA Busi ness A Amaze MBA
dmnistratio | college of
n Engg
, Kanchi pur am
2019 1 BBA Busi ness A Bhar at hi ar VBA
dmnistratio | University,
n Coi i nbat ore
2019 1 BBA Busi ness A Thi rumal ai VBA
dmnistratio | Coll ege of
n Engi neeri ng
, Kanchi pur am
2019 1 BBA Busi ness A Adhi par asa VBA
dmnistratio kt hi
n Col | ege,
Kal avai
2019 13 B. Com Commer ce | ndo- M Com
Aneri can
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

I nt ranur al

Sports

I ntracol |l egi ate

450

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

Number of

Number of Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4770_Progression_1640798349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4770_Activities_Organised_1640538535.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 Nl Nill
Medal M . Raghul

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The affiliating university does not offer any provision to form‘students
council’. Neverthel ess, students are encouraged to cultivate their |eadership
and organi zational skills by making themto take part in foruns, and in
assisting tutors, Heads and the admi nistration. Students are sel ected as cl ass
representatives and they are responsible for coordinating with the staff
comruni cating all essential infornmation to students |ike circulation of study
materi al s, arrangenent of foruns etc. C ass coordinators are selected from each
class and are given responsibilities in organizing acadenmic activities, which
i nclude interclass conpetitions, inter-college conpetitions and intranural
sports conpetitions. Student representatives play an inportant role in
organi zing inter-coll egiate events in which teaching staff would play a guiding
and assisting role. Students play vital roles in intranural sports conpetitions
and assist the Sports Conmittee in planning and executing sports events by
conducting selections. Sinmilarly, student representatives are appointed to form
course-w se groups to performcultural activities during academ c events, |ike
col | ege annual day and Sports day. Students form groups headed by one
representative of a class/departnent, and volunteer thenselves to do comunity
services in the nearby villages. Students are asked for feedback and
suggestions periodically. Their inputs are seriously recorded, analyzed and
required actions are taken.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Three Alummi Meetings at the departnent |evel were conducted. The al ummi
menbers in reputed positions addressed the students and gave notivationa

tal ks. They shared their experiences in finding a place in the conpanies they
work and the skill sets required to be on the top of corporate |adder. They
necessitated the inportance of education and acquisition of know edge to be
happy and materially successful. They al so assured students of openings in
their conpani es.

5.4.2 — No. of enrolled Alumni:

720

5.4.3 — Alumni contribution during the year (in Rupees) :

39000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting of the Alumi Association: Executive Body held on 15.08.2018 Meeting of
the Alumi Association: General Body held on 07.03.2019 Alumi Tal ks: on
04.02. 2019/ 15.02.2019/22.02.2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

The institution has a systemin del egating authorities and providing
operational autonony to all functionaries to work towards decentralized
governance. The Governing Body endows the Principal with all the academi c and
operational responsibility to fulfil the vision and m ssion of the institute in
concordance with the norms of the affiliating university. Heads of the
departnents are pernmitted to function independently to take any decision com ng
under the purview of their departnents Acadenic and Adm nistrative activities.
Teaching Staff are given representation in various commttees/cells and all owed
to conduct various activities and prograns to express their abilities. They are
encouraged to build up | eadership skills by being in charge of various
academ c, co-curricular, and extracurricular activities. They are given
authority to conduct industrial visits and to have tie-up with industries. They
are permtted to act as coordinators and conveners in organi zing semn nars,
wor kshops, conferences. There are several clubs and conmittees for carrying out
the system of decentralization of the acadenic and extracurricular activities.
Academic Planning is done in consultation with the Heads of Departnents.

Pl anni ng of the acadenic year is done after discussion with the heads. Academ c
cal endar is planned and prepared in concordance with the tentative schedul e of
the affiliating university. There are neetings for teachers, students, alummi,
parents headed by the Principal. The adm nistration takes into account rel evant
collective interests while taking inmportant decisions. Thus, the institution
encour ages teachers, students, parents, resource persons, alumi, staff,
student representatives to share their ideas, opinions, suggestions through
proper channel s.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng ICT is used in addition to the
conventional nethod of teaching and
| earni ng. Teaching-learning is done
t hrough OHP, LCDs etc. Student
presentations are encouraged to pronote
self-learning. Students are assisted by
staff while preparing for PPTs.
Experiential |earning through
wor kshops, hands-on-training,

i ndustrial visits and educational tours
are al so encouraged. Students are
encouraged to participate in semnars,
wor kshops and conferences. Guest
| ectures on topics relevant to the
curriculumare al so done.

Admi ssi on of Students Advertisenents pertaining to
adm ssion to courses have been
di ssem nat ed t hrough strategies
i ncl udi ng brochure distribution,
websi tes, newspaper, |ocal televisions,
outreach program etc. Adm ssions of the
Students are confirned after the final
one to one interview with Principal.
The college strictly adheres to the




reservation policy. Wen the numbers of
applicants are | esser than the
adm ssi bl e nunber of courses, ‘first
come first serve’ nethod is adopted.
Parents nust acconpany the students
during admi ssi on.

Human Resource Managenent

The institution follows well defined
nornms for selection, recruitnment and
pronotion. Both Teachi ng and
nonteaching Staff are recruited by
means of an advertisenent, calling for
interview, and assessing them on
different paraneters. Only the top
perforners possessing the prescribed
qualification at the interviews are
communi cated with an offer letter and
appointed on their willingness. The
Staff nenbers are oriented towards the
wor ki ng environment, norns and
conditions, and their role and
responsibilities as staff. New recruits
are given FDP to enhance their
prof essional skills.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library is accessible to all users,
and resources can be availed by al
regi stered users. The Institution has
Nist-Inflibnet Menbership and each
student is given a barcode, a User |d
and Password on registration. Barcode
is adopted for access and transacti ons.
The Text and Reference books can be
accessed during working hours. The
l[ibrary is installed with 10 computer
Systenms with internet facility and an
online catal ogue. The library
subscri bes 17 physical academ c
journals and several e journals and
eBooks via NLIST Inflibnet. Teaching
using ICT is encouraged and nonitored.
The enhancenment of ICT infrastructure
is on the increase annually. Students
are enphasi zed to nake use of ICT
facilities for |earning.

Curri cul um Devel opnent

The curriculumis planned well in
advance based on the tentative academ c
cal endar of the affiliating University.
The plan regarding the teaching hours,
assessnent of students’ perfornmance and

knowl edge are inclusive. The
Institution adds value to the
Uni versity designed curricul um by
havi ng di scussion foruns at the
departnment | evel incorporating students
and teachers by inviting experts from
academ es, corporations and industries
to give guest tal ks and by organizing
Sem nars, Conferences and workshops on




i deas of rel evance. The acadenmnic
activities of these sorts fill the
| earning gap in students. Teachers are
al so sent to participate in Sem nars,
Conf erences and Wor kshops.

Research and Devel oprent

The institution has 6 Research
Departnents offering M Phil courses.
The students and staff nenbers are
encouraged to attend semni nars,
wor kshops and conferences. They are
al so asked to publish research articles
in National and International journals.
The Staff nenbers are nandated to wite
research proposals to avail research
projects and to avail funds from
fundi ng agenci es. The students at the
post graduate |evel do acadenic
projects. Financial assistance is given
to staff who attend conferences and
wor kshops. Financial aid is given to
Departnments whi ch organi zes Sem nars,
conferences and workshops. Tie up with
other prem er institutions and
col l aboration for research is
encour aged.

Exam nati on and Eval uati on

As per the norms of the university,
the institution conducts both formative
and sunmative assessnents on schedul ed
dates. Continuous Internal Assessnents
are done periodically. The students are

mandated to take Cl A Tests, submt
assi gnnents and nmake presentations for

25 Marks. Questions are set by the

subj ect teachers and the scripts are
al so valued by them The results of the
Internal Assessment is recorded and
submtted to the office of the
Principal. The affiliating
Thi ruval [ uvar University conducts both
the Theory and Practical Exam nations
at the end of Senmesters. A clear set of
norms |like do’s and don’ts are
instructed to students before taking
the university exam As soon as the
results are published, the hard copies
are displayed on the notice board of
departnents. Discrepancy in the
results, if any, like failure or |ess
mar ks awar ded t han expected is clai ned
when the university notifies of the
reval uation of answer scripts.

Industry Interaction / Collaboration

The departnents Interact with
i ndustrialists and professionals for
career guidance. It also coordinates
wi th alumi for interactive gui dance
sessi ons. Research projects in
col laboration with industry, Industrial




visits and educational tours are
arranged to give an industrial exposure
to students. TCS is offering placenent
training to our students annually,
under CSR project, and the conpetent
ones are absorbed by the concern.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The process of planning and
devel opnment is carried out in a
systemati c way by formng commttees.
The col | ege governi ng counci
frequently discusses on the
devel opnmental activities of our college
with the relevant committees and office
bearers appointed for the purpose.
Col | ege website provides a digita
platform for comuni cating all kinds of

i nformation. Annual Plan is sketched

out in concordance with the tentative
schedul e of the university, and the
same is communi cated via mails and

What ' sApp groups of Heads, Tutors and

staff. Subm ssion of data/ docunents is
done in soft copies nostly. Al data
submtted to the office of the

Principal or to the University is done
via email/online. Staff bionetric

attendance, tinetable, student
attendance, library information system

SMs facilities, daily absent report,

i nformation and rem nders regardi ng the
faculty devel opnment, conduct of specia
prograns for students and teachers
t hrough enmils and group nessages are
i nclusive. Departnmental information is
circulated in what’'s App group.

O ficial WhatsApp group ‘1 AC is used
for instant information transfer to
staff. Internal WatsApp group for
departnents to comruni cate details
about conpetitive exam nations,
sem nars and wor kshops. The departnents
of the College are provided with
i nternet connections with access to
emails. The students’ feedbacks are
col l ected through feedback forns.
Online feedback is collected from al
st akehol ders for planning and
devel opnent .

Adm ni stration

The institution functions with a
decentralized adm nistration in every
aspect. Every departnent can function
aut ononously in terns of operations.

The hierarchy of the organization is as
follows: The institution is lead by the




Vi ce-President who is in charge of the
grow h of the institution. The
Principal of the institution is the
academ c head for all academ c and non-
academ c activities. The principa
oversees all the activities of the
institution. The Principal reports the
activities of the college to the Vice-
President fromtinme to tine. The Heads
of the departnents are provided with
autonony in terns of acadenic
activities. The Heads of the
departnents report to the Principal.
The class tutors reports to the head of
the departnment, and to the Principal if
requi red. The students neet their
teachers and their tutors. However,
there is no restriction for any person
to nmeet any other person to report or
to discuss on the affairs of the
coll ege. Conmittees constituted for
speci al purposes can neet the Principa
and di scuss on the proceedi ngs any
time. Governing Body, Adm ssion
Committee, Discipline Committee,
Grievance Conmittee, Exam nation
Committee, Library Conmttee, and
several other clubs are functioning for
better adm nistration. The Managenent,
Princi pal and HODs interact in person
for the day to day functioning, and
al I ocati on and sharing of work.

Fi nance and Accounts

Al notices fromthe Principal’s
office are sent to staff through
emai | s. Comuni cation fromthe
affiliating university is dissem nated
via mails and What’' sApp. The profile of
staff is regularly updated in the
coll ege website. Staff attendance is
managed by Bionetric System Al
details pertaining to Sal ary
di sbursenent, Provident Fund are done
online. Al activities pertaining to
finance and accounts have been
computerized. Tally is used to keep
track of all financial transactions.
Cashl ess transaction is inplenmented for
collection of tuition fee, transport
fees through card sw ping option. The
institution has facilitated students
wi th paying their fees through
bank/ onl i ne.

Student Adm ssion and Support

The Admi ssion process starts with
advertisenents in newspapers, social
medi a, | ocal television channels and
Col | ege website. Applications can be
downl oaded fromthe coll ege website




Edusoft.

filled in and subnmitted over
Googl e Forns are enbedded on the
website for adm ssion related enquiry.
As the students get adnmitted al
details are uploaded in the Easy
The details pertaining to
students are nmaintained in soft copies
and are avail ed when required,
updated to the Heads and Library.
At t endance and I nterna
records are maintai ned and comuni cat ed
onl i ne.

mai | .

t he

and are

assessnent

Schol arshi ps applications of

phone.

students are done online.
Conmruni cations to students or their
parents are done over
adm ssion process the Principal
adm ssion comittee gives Separate
Counseling to the students on the

During
and the

choi ce of courses.

Exam nati on

Semest er.

| nt er nal

Correction.

Practi cal
Examis given to the
students at the beginning of the
The perfornmance of the

students is nonitored through
Conti nuous I nterna

Students are oriented towards the

senmester exam nations and regul ations

before the comencenent of each
senester.

The affiliating university has

i npl enented e-governance in the
exam nation system Exam nation fees
are paid online
Marks is uploaded in university
exam nation portal.
publ i shed onli ne.
Exami nati ons,

Assessnent

Results are
Applications for

Reval uations are

submtted as soft files to the

uni versity. Grievances rel ated

exam nhations are nmailed to the
Uni versity for
Particul ars and Absentee statenents are

al so upl oaded directly in the portal.
Tentative schedul e for
Exans, Mark Entry,
End Senester

Fees Paid

t he I nternal
Exans and

Assessment (ClA).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Educat i onal
Institution
(HEl) How to
prepare for

Uni versity,
Vel |l ore

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 R Sivaraj an H gher Thi ruval | uvar 3000




quality

i n Bi onmedi cal
Resear ch

Uni versity
Col | ege of Arts
and Sci ence,
Thennangur

assessnent by
NAAC NI RF
Nill Technol ogy in Al pha Col | ege 1000
Dr. K Srini vasan [Banki ng: |ssues of Arts and
and Chal | enges Sci ence,
Chennai
Nill Ms. R Mythili M ni ng Sankara Arts 1000
Educat i onal and Sci ence
Dat abases Col | ege,
I nf ormati on Kancheepur am
Anal ytics
Nill M . G Gopi nat h Recent Trends Thi ruval | uvar 1000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 1 Nill 80 Nill
16/ 08/ 2018 |16/ 08/ 2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Soft Skills 80 16/ 08/ 2018 16/ 08/ 2018 1
for
I nt er per sonal
Conmmruni cat i on
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
84 84 40
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, Loan Provi dent Fund, Free Abboy Trust Schol arship
from Salary, Maternity Br eakfast, Lunch and to the tune of




Leave, On Duty for Staff
attendi ng

Sem nar/ Conf er ences/

ot her refreshnments for
Transport Staff, Free
Ref reshnents for

Rs. 1, 50,000 to the poor-
cuntmeritorious students,
Subsi di zed transport

Wr kshops, Incentives to nont eachi ng staff, Free fees, Fee concession to
Staff who clears Uniforms for Security, t he deserving poor and
NET/ SET/ PhD, Free Gar deners, Transport and those excel in sports.

accommodation for staff Support staff, ex gratia

residing at hostels, during Pongal Festival.

Rupees Five Thousand as
ex gratia during Pongal

Festival, Gatuity to
staff who serve for the
institution for nore than

five years, Free Coll ege
transport, Rupees Two
Thousand renuneration as
M Phi | Gui deship Fee for
one candi dat e.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution has an effective systemfor the acadenm c and financial audit.
The academ ¢ audit is conducted once a year by the | QAC, headed by the
Principal, and by the College Governing Council. The Financial Audit is
conducted once in two nonths. The internal financial audit is done on daily
basis by the college Principal - the verification of Receipts and Paynent
accounts - as the position is endowed with the financial powers. The nanagenent

has appoi nted external auditors who do proper external auditing in terns of

fund utilization for capital expenditure and operational expenditure. Financial
resources of the institution are Tuition fee, Transport fee, Hostel Fee.
Tuition fee is used for the infrastructure and academ c activities. |nconme

generated fromtransport fee and hostel fee is used for the intended purpose.
Wth regard to internal audit, the Principal deputes a |list of nenbers of staff
for the verification of the college stock. The stock verification teamvisits
every departnment to physically verify the equi pment, docunments and ot her
resources naintained in the departnments and i nspect records naintai ned and
action initiated for disposal, repair and replacenent of equipnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Pri nci pal
Adm nistrative No Nill Yes Col | ege




Gover ni ng
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA is not currently active. However, the contribution of parents is

enornous in terns of dissemnating the vision and m ssion of the college to the

general public. The parent-teachers neetings are held at the departnent |evel.

The parents are kept inforned of their wards discipline, regularity and their

academ c performance. Feedbacks, Recommendati ons and suggestion of parents are
taken into account while taking inportant decisions.

6.5.3 — Development programmes for support staff (at least three)

Skill Devel opnent on Basic Conputing Skills. Skill devel opnent prograns for
support staff depending on the nature of work. Orientation on Lab Mintenance.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Appoi ntment of staff qualified with NET/ SET/ PhD. Extending W-Fi connectivity
to the entire canpus. Mandating staff to publish research articles in Scopus
i ndexed, Web of Science indexed, UGC approved journals.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Sem nar on 01/ 02/ 2019 01/ 02/ 2019 01/ 02/ 2019 180
Graduat e
Resear ch

Opportunity

and
Wor | dwi de

Career and
Resear ch
Qui dance

Nil I Sem nar on 27/ 09/ 2018 27/ 09/ 2018 27/ 09/ 2018 150
Drugs and
their
Mechani sm of
Acti on: An
Overvi ew of
Organi c
Condensat i on
and Coupling
Reacti ons

Nill Car eer 14/ 07/ 2018 14/ 07/ 2018 14/ 07/ 2018 90
Counsel I'i ng
Program on
Conpany
Secretary
Pr of essi onal




Cour se

Nl

Wor kshop
on Mbbile
Applications
usi ng
Androi d
St udi o

12/ 09/ 2018

12/ 09/ 2018

12/ 09/ 2018

150

Nill

Wor kshop
on Energing
Trends in
Banki ng
Sectors

05/ 10/ 2018

05/ 10/ 2018

05/ 10/ 2018

100

Nill

| nt er nal

Academi ¢
Audit of the
Depart nments

04/ 03/ 2019

04/ 03/ 2019

07/ 03/ 2019

Nill

M ssi on
Cl ean Canpus

29/ 03/ 2019

29/ 03/ 2019

05/ 04/ 2019

400

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

A Programme
on Gover nnment
Schenes for
Worren
Enpower nent

06/ 07/ 2018

06/ 07/ 2018

150

0

I nt er nati onal
Wonen' s Day
Cel ebrations

08/ 03/ 2019

08/ 03/ 2019

560

Wonen
Enpower nent
t hrough
Personal ity
Devel opnent
sponsored by
Rexona

29/ 08/ 2018

29/ 08/ 2018

200

Wonen
Enpower nent
Programe by

H ndust an
Uni | ever
Limted

28/ 12/ 2018

28/ 12/ 2018

450

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

M ssion Cl ean Canpus every fortnight

by students and staff.

Rai n Wat er




Harvesting, Tree plantations on inportant and nenorabl e days,

Mai nt ai ni ng snoke

free, tobacco free and plastic free green canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 10
Scri bes for exam nation Yes 2
Physical facilities Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 09/ 08/ 2 1 180
018 Pr ogr amre |Labourers
on Labour |Gi evance
Vel fare S
2019 1 1 25/ 01/ 2 1 Lack of 210
019 Nat i onal Vot ers
Voters |Awar eness
Day Rally

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Diary

15/ 06/ 2018

distri

after

conduct
and stu

codes,

t aken

Coll ege diary is

students and staff during
the first week of the

col | ege,

diary bears the code of

the timng of the
Col | ege,
Paynment of fees,

to be followed in the
Li brary and Host el
the disciplinary actions

buted to all the

every year,
re- opening. The
expected of staff
dents. relating to

att endance,

Dress

Di scipline, rules
and

agai nst those who
vi ol at e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Program on Human

22/ 08/ 2018

22/ 08/ 2018

200




Ri ghts Awar eness

Bl ood Donati on 14/ 07/ 2018 14/ 07/ 2018 150
Awar eness Progranme
for Bl ood Donors

Bl ood Donati on 17/ 07/ 2018 17/ 07/ 2018 150
Canp

| nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 300
Yoga Day
Cel ebrati ons

Program on Labour 09/ 08/ 2018 09/ 08/ 2018 120
Wl fare App
i ntroduction for
regi stering Labours
Gri evances

Commenor ati on of 22/ 08/ 2018 22/ 08/ 2018 180
CGeneva Contract Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rain Harvesting - Rain water is collected in a well and the sane is utilized
for domestic and gardeni ng purposes.

Segregation of waste separately as degradabl e and non degradabl e before sendi ng
to the bin.

Pl edge by students and staff to maintain the coll ege canpus snoke free, plastic
fee, and tobacco free zone.

Fortnightly M ssion C ean Canpus by students of all departnents in rotation

Repl aci ng worn-out lights with LED bul bs wherever necessary.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the practice: Tutorial System Objectives: The Coll ege
has a systematized tutorial systemand is executed neticulously in all classes
across courses. Tutorship to a teacher is assigned based on their seniority and
on their engagenent to a particular class. A teacher engagi ng maxi mum t eachi ng
hours to class is assigned as the tutor since the beginning of the academ c
year. The tutorial systemis: To nobnitor, record the acadeni c perfornmance,
progress, discipline, regularity and attendance. To enable students to get the
teaching | earning process done harnoniously and fl aw essly. To gui de students
in their academ c progress. To obtain guidance and support in case of doubts in
the subjects. To conmunicate information fromthe Head, Principal and the
Uni versity. To notivate students to participate in curricular, co-curricular,
and extracurricular events. To counsel students in tines of stress arising due
to psychol ogical, and enotional problens. The Context: Catering to rura
students’ acadeni c and addressing their grievances is a denmandi ng one. Sincere
students who woul d take up the task of providing periodic reviews of the class
are identified. Students are notivated to study well and participate in the
curricular, co-curricular activities organized within the canpus and ot her
institutions. Poor performers in studies are identified and appropriate
renedi al neasures are taken. Subsequently, best perforners in studies are
provided with sufficient intellectual stinmuli. Students who are irregular or
unpunctual or inattentive to classes are taken care by counselling. Students
who have behavi oural problens have al so been counselled coordinating with their
parents. Students who are enotionally and psychol ogically distressed are given




speci al care. The Practice: |Incorporated as one of the practices of the
institution since the inception of the college, the tutorial system has energed
as a strong response to neet the needs of students significantly. Each tutor is
provided with a list of files containing students’ acadenmic profile, career
interests, senester-w se record of parent-teacher neetings, reports, records of
students’ participation in co-curricular and extra-curricular activities and
their achievenments. The tutor arranges for parents’ neetings once in each
senmester to discuss on their wards academ c performance, regularity in
attendance, discipline and the schedules of the college. The tutor nurtures and
gui des students if they face any issues. They plan prograns both for the
academ cally weak students and the advanced |earners in their respective class.
They provi de guidance and counselling to the students regardi ng personal and
academ c i ssues. They offer career related advice to students aspiring for
hi gher studies. They counsel students w th psychol ogi cal issues. Evidence of
Success: The tutorial systemin college has energed as a significant feature.
It has come up with better results. The students’ attitude and approach towards
teachers and studies has significantly inproved. Students’ behavioural issues
have declined gradually. It was evident through an increased nunber of
students’ participation in curricular, co-curricular activities. Problens
Encount ered and Resources Required: The college is aware of the need for
effective tutorial as its outcone is better for students. Wile there is a
significant inprovenent in various aspects of students’ life, there are issues
as well. Wile reaching out to each student individually, the famlial,
soci etal and econom c status of a few requires far-reachi ng support and
gui dance. Students’ |ack of notivation is indeed a constraint. Best Practice |
Title of the Best Practice: Everybody’s Right to Educati on The Context: The
obj ective of the college is to educate rural youth and to nmake them enpl oyabl e
to raise their standard of living. Access to education is the fundanental right
of every human being despite their econom c and comrunal disparity. Aspiring
for quality education and finding better educational opportunities is an
i nconcei vable idea to a great nunber of student comunity. This has been
accepted as one of the mmjor setbacks of the education system Efforts have
been on to nmake quality higher education for such students at Indo-Anmerican
Col | ege. The presence of extensive inequality in the society requires a
constructive approach not to |l et the underprivileged down. In so doing, this
custom of | AC enables students with different conditions have equal access to
the education they need. Objectives of the Practice: The Institution’s goal is
to educate students comng fromthe rural, underprivileged sections of society.
The admi ssion policy of the college ensures preferential adm ssion for the
foll owi ng: Economically weaker sections of the society. Physically
di sadvant aged Students. Students from margi nalized conmunities and ninorities.
Students who are slow | earners. The Practice: During adnmi ssions, applications
are scrutinized with utnost care to identify such students from di sadvant aged
sections. It is ensured that there is fairness in terns of opportunities
provided to all the students. The institution offers privileges |like fee
concession, fee paynent in instalnments, scholarships, renedial classes etc.
Progressi on of these students is nonitored constantly. Advantages: Students who
approach the Institution for adm ssion get access to quality education.
Econom cal |y backward students get an opportunity to education but are exposed
to a wider range of curricular and co-curricular activities nould themto be
conmpetent. Chall enges: Ensuring that all deserving students are provided with
financial support and schol arshi ps. Evidence of Success: The total number of
students from poor educational capacity and background who apply to study in
the coll ege. The nunber of adm ssions granted to students irrespective of their
soci al backgrounds. The nunber of students who clear the papers, acquire their
degree and secure jobs. Resources Required. Financial Support and schol arships
to be provided to students from econom cally di sadvantaged sections of the
soci ety.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iac-cheyyar. coml about-i gac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The nmain objective of the institution is to provide higher education to the
poor rural students in and around Cheyyar, to offer the necessary skills to
enpower themw th the required resources so that they can conpete on par with
city students. Its goal is to cherish the quality of its products and to raise
their standard of living. The notto of the institution is “enter to learn and
| eave to serve”. Keeping these ideas as objectives, new courses that could
fetch job opportunities have been introduced. Buses have been plied, for
students, to all the arterial routes to facilitate transportation at nom nal
fare. Governnent schol arshi ps have been arranged for the students who are
financially weak. The Managenent offers scholarship to the poor and neritorious
students to the tune of Rupees One Lakh and Fifty Thousand every year fromthe
endowrent of Abboy Trust. Concession in tuition fees is given to the students
who are financially weak. Best perforners in acadenic activities are pronptly
rewar ded. Best performers in sports have been supplied the required training
and essential nutrition. The institution rmaintains a |learner-centric
environment. The atnosphere is conducive to | earning and to pursue higher
studies. The college offers better library facilities and internet support.
Hostel facilities are available for both the boys and girls at affordable
charges. Add-on courses while pursuing regul ar degree courses. Free English and
Tam | typewiting classes have been conducted for students. Progranmes to
i mpart and enhance students’ comunication skills are organi zed every year.
Yoga and Meditation prograns are organi zed to i nprove the well being of
students. Placenent training is offered both to the graduates and graduands.
Al'l constructive steps are taken to nmould students’ skills and character. Since
acquisition of certificates is not the conclusion of education, the college
al so extends a stage for the presentation of the extranural capacity of the
students through Annual Day, Sports Day and various cultural events.

Provide the weblink of the institution

https://iac-cheyyar.com

8.Future Plans of Actions for Next Academic Year

To enphasi ze on research proposals fromfaculty nmenbers, and to provide staff
wi th necessary support to take up the research activities ahead. To encourage
staff to concentrate on publishing research articles in journals in UGC Care
list, Scopus, or Wb of Science. Planning to have refined benchmarks for Academnic
Admi nistrative Audit to ensure continual inprovenent in our progress. To conduct
nor e nunber of capability enhancenment prograns for students. To organi se

wor kshops and sem nars with financial support fromfunding agencies. To initiate
steps to obtain NPTEL Local Chapter to facilitate the canpus for |earning through
| CTs. To organi se community services in collaboration with NG3s. To col |l aborate
wi th corporate and industries for students internship. To install CCTV
surveillance caneras in the vicinities of the canpus.



https://iac-cheyyar.com/about-iqac/
https://iac-cheyyar.com
http://www.tcpdf.org

